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3 DR SURYA PRAKASH SRIVASTVA — T |
——— BUVPS8310R PROFESSOR Permanent PSR T
4 ISHEK KUMAR CHOUDHARY - —
g B AROPC8636R Assistant Profcssor Permanent Drparimest Agrostows emee
| ES s
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@g SR COLLEGE OF PROFESSIONAL STUDIES;

(An 1ISO 8001 : 2000 Cerlified Insmuiie)
16 Km. Ambabai, Gwalior Road, JHANskshan Trusty

Shi
Managed by (Pt. Deendayal Upadhayay
Affiliated to Bundalkhand University, Jhanszi

_ 0510-2730185
Tel. No. 0510-2331199, 6452650, 3730146, 6532847 Fax: 05
Dr. Ashish Kumar Gupta, Ref:SRGI/GD/Pers./AL/Fac./2010
Chirgaon Dated: 28" September’ 2010
Jhansi

Appointment Letter
Dear Dr.Gupta,

With reference to your application and subsequent interview held, we are pleased to appoint you as “Associate Professor
in the department of Biotechnology in SR College Of Professional Studies, Jhansi, subject to the recommendation of
selection Committee of SR Group of Institutions, Jhansi, on . Following terms & Conditions.

. Salary.
Your consolidated pay plus facilities would be as discussed.

5]

. Reporting.
You will be reporting to the Principal/HOD. Joining Date 28" September’ 2010.

3. Probation Period. &
You will be on probation for a period of six months from the date of joining. This period of probation may be further

extended at the discretion of the management. During the period of probation, your services may be terminated without any
notice without assigning any reason. After satisfactory completion of the probationary period, if the management decides to
confirm you, this decision will be intimated to you in writing.

4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the requirement of
the institute, which shall be communicated through circular / notice.

5. Duties.
Besides your primary duty you may be required to perform the other duties properly & sincerely in the interest of college.

No compensation shall be made for this.

. Taxes
The deductions from your salary towards the income tax will be made as per govt. rules.
7.

. Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook.

. Rules & Regulations.
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the college from time

(=]

to time.
9. Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time to time as per directions of  AICTE.
10. Resignations & Termination.
If you intend to resign from the college or if it becomes necessary for the college to terminate your employment a minimum
of Imonth notice in writing (or payment in lieu of notice) from either side will be applicable, except in case where your
services are terminated either on the basis of any anti organization activity or poor feedback from students. You will not use
any outstanding leave to reduce your formal period of notice. Except with the agreement of the college. If the college gives
~ you payment in lieu of notice, the college is not bound to provide any benefits for the period covered by the payment in lieu

of notice.
Contd-2




'SR COLLEGE OF PROFESSIONAL
(An 1SO 8001 : 2000 Cerlified Institute) :
16 Km. Ambabai, Gwalior Road, JHANS! - U P
Managed by (Pt. Deendayal Upadhayay Shikshan Trust)
Affiliated to Bundelkhand University, Jhansi

s

s

i

[ ]

o

Tel. No. 0510-2331199, 6452650, 3730146, 6532847 Fax - 0510-2730195

Ref:SRGI/GD/Pers./AL/Fac./2010

Dr. Ajay Gupta,
Dated: 15" July’ 2010

H-1 CCS University Campus
Jhansi

Appointment Letter

Dear Dr.Gupta,

.\\ nlh re(‘itcrence to _\m:';pphc:llon and subsequent interview held, we are pleased to appoint you as “Associate Professor”
n the department of Biotechn i . :
1 P ology in SR College Of Professional Studies, Jhansi, subject to the recommendation of

selection Committee of SR Group of Institutions, Jhansi, on . Followine terms & Conditions

. Salary.

Your consolidated pay plus facilities would be as discussed.

. Reporting.

You will be reporting to the HOD. Joining Date 15% July’ 2010.

Probation Period.

You will be on probation for a period of six months from the date of joining. This period of probation may be further

ext?ndeci. at the dlS.CI't‘:UOIl of the management. During the period of probation, your services may be terminated without any
notice without assigning any reason. After satisfactory completion of the probationary period, if the management decides to

confirm you, this decision will be intimated to you in writing.

. Timings.
work as per the institute timing. However these timing may keep varying as per the requirement of

You will be coming for
the institute, which shall be communicated through circular / notice.

Duties.
Besides your primary duty you may be required to perform the other duties properly. & sincerely in the interest of college.

- No compensation shall be made for this.

Taxes.
The deductions from your salary towards the income tax will be made as per govt. rules.

7. Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations.
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the college from time
to time.
9. Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time to time as per directions of AICTE.
10. Resignations & Termination. ;
ary for the college to terminate your employment a minimum
able, except in case where your

If you intend to resign from the college or if it becomes necess

notice) from either side will be applic
activity or poor feedback from students. You will not use
cement of the college. If the college gives

the payment in liew

of 1month notice in writing (or payment in lieu of
services are terminated either on the basis of any anti organization
any outstanding leave to reduce your formal period of notice. Except with the agr
you payment in lieu of notice, the college is not bound to provide any benefits for the period covered by

. of notice. ‘
Contd-2




SR COLLEGE OF PROFESSIONAL STU

(An 150 oot 2000 Carlifind I!m:ltgtﬂ)u ¢ T 3
16 Km- Ambiabol, Gyalior Roat "erqh:’m' i e

Mo by (1 Deondaysl Lipadhayay ;: 1 e LG a S

Arated to l\nn(ln'lklmnd Univarsity, '

) naona7 Fax - 0510-273019

PO, B LRGHO, a7 a0146, I35

Tol Ny, QL0

(SRGI/GI y/Pers./Al JFac./2009

i Oetober 2009

e
Dated: 20

M. S P, Srivastava,

S19 Mastha ganj Sipri Bazar

Jhansi

Appointment Letter

Dear Mr, Srivastaya,
s “Assistant Professor”

are pleased o appoint you @
Jhansi, subject to the

Of Professional Studies,
Following terms & Conditions.

With reference to your application and subsequent interview held, we
i the department of Applied Science,(English) in SR College
ecommendation of selection Committee of SR Group of Institutions, Jhansi, on .
Pt Salary. o hh

Y our consolidated pay plus facilities would be as discussed.

2. Reporting.
you will be reporting to the HOD. Joining Date 20" October 2009.
3. Probation Period.
You will be on prob
at the discretion of the management. During the period of prob
notice without assigning any reason. After satisfactory completion of the probationary period, if t
cision will be intimated to you in writing.

of joining. This period of probation may be further
ation, your services may be terminated without any
‘ he management decides to

ation for a period of six months from the date

extended

confirm you, this de
4. Timings. .
You will be coming for work as per the institute timing. However these timing may keep varying as per the requirement of

(he institute, which shall be communicated through circular / notice.
5. Duties.

Besides your primary duty

No compensation shall be made for this.

you may be required to perform the other duties properly & sincerely in the interest of college.

6. Taxes.

The deductions from
} Leave.

A detailed list of leaves & there governing rules i

your salary towards the income tax will be made as per govt. rules.

s given in Employee Handbook.

8. Rules & Regulations.
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the college from time

. to time.
9. Retirement.
Presently the age of retirement is sixty five years whic
10. Resignations & Termination. .
If you intend to resign from the college or if it becomes necessary for

of Imonth notice in writing (or payment in lieu of notice) from eith
services are terminated either on the basis of any anti organization activity or poor feedback from students. You will not use

any outstanding leave to reduce your formal period of notice. Except with the agreement of the college. If the college gives
you payment in lieu of notice, the college is not bound to provide any benefits for the period covered by the payment in lieu

h may be reviewed from time to time as per directions of AICTE.

the college to terminate your employment a minimum
er side will be applicable, except in case where your

of notice.
Contd-2




(An 150 o001 ¢ 2000 Carified lnsl‘-tuto)
16 Km. Ambobal, Gwalior FLoad, JHAHSI-U. j
y Shikshan Trus

panaged by (P! Deendayal Upadhaya
Affiliated to Bundalkhand University,

AGZG50, 3 730146, 6532

Tel. No. 0510-2331199, 5

R(fl:Sl{(,l/(.l)/[’ers./Al,/F 2c./2016

Dr. Abhishek € houdhary,
Vill- Gurra Barhari Dated: 22" August’ 2016

Distt-Siddharthnagar

Appointment Letter

pr. Choudhary ,

Dear
|
! e
| with reference to your application and subsequent interview held, we are pleased to appoint you as «Assistant Professor™
in SR College Of Professional Studies, Jhansi, subject t0 the recommendation of

in the department of Biotechnology
Conditions.

‘ <clection Committee of SR Group of Institutions, Jhansi, on . Following terms &

1. Salary.
Your cons

2. Reporting.
You will be reporting

olidated pay plus facilities would be as discussed.

{0 the HOD. Joining Date 22" August’ 2016.

This period of probation may be further
may be terminated without any
ides to

months from the date of joining.

uring the period of probation, your services
letion of the probationary period, if the management dec

3, Probation period.
You will be on probation for a period of six
extended at the discretion of the management. D
notice without assigning any reason. After satisfactory comp
confirm you, this decision will be intimated to you in writing.
4. Timings.
you will be coming for wor institute timing. However these timing may keep varying as per the requirement of
the institute, which shall be com

k as per the
municated through circular / notice.

5, Duties.

Besides your primary duty you may d to perform the other duties properly & sincerely in the interest of college.
No compensation shall be made for this.

.\). Taxes.
Ihe deductions from your salary towards the income tax will be made as per govt. rules.

be require

7. Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regula[i()ns.
nay be prescribed by the management of the college from time

ou shall be subject to such rules, regulations & policies as i
Lo time.
9. Retirement.
Presently the age of retirement is si
bl i g i irement is sixty five years which may be reviewed fr
. Resignations & Termination,
lf : - 2rg o
g ?‘r:‘o:]”g“d to resign from the college or if it becomes 1
notice in writi : 3
ey lermina:te\:jlr:':?,g (or payment in lieu of notice) from either side will
Wbl ion oo, lre;tr c.>n the basis of any anti organization activity or poor
you payment in lieu ofnoﬁc:c?hyow formal period of notice. Except with the agreem
fnoling , the college is not bound to provide any benefits for the period cove

om time to time  as per directions of AICTE.
inate your employment a minimum
be applicable, except in case where your
feedback from students. You will not use
ent of the college. If the college gives

red by the payment in lieu

wecessary for the college to term
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'SR COLLEGE OF PROFESSIONAL
f “ s {(An 1S5C 8001 ¢ 2000 Cerilied Institute)
16 Km. Ambabai, Gwalior Road, JHANSI - U.P,

Managed by (Pt Deondayal Upadhayay Shikshan Trust)

Affiliated to Bundelkhand University, Jhansi L
0195

Tel. No. 0510-2331198, 6452650, 3130?46_, 68632047 Fax - 0510-273

Rel: SRGI/GD/Pers./AL/Fac/2013

Dr. Rashmi Rai,
Dated: 02" December” 2013

196/1TAChaaniyapura

Jhansi.

Appointment Letter

Dear Dr. Rai,

With reference to your application and subsequent interview held, we are pleased to appoint you as “Principal” in SR
D e cct P Q . . . 4 g 5 g
College Of Professional Studies, Jhansi, subject to the recommendation of selection Committee of SR Group of

Institutions, Jhansi, on . Following terms & Conditions.

1. Salary.

R - i e
Your consolidated pay plus facilities would be as discussed.

2. Reporting.
vou will be reporting to the Management/Group Director. Your Joining Date is 02" December’ 2013.

3. Probation Period.
you will be on probation for a period of six months from the date of joining. This period of probation may be further

d at the discretion of the management. During the period of probation, your services may be terminated without any

extende
reason. After satisfactory completion of the probationary period, if the management decides to

notice without assigning any
confirm you, this decision will be intimated to you in writing.

4. Timings.
vou will be coming for work as per the institute timing. However these timing may keep varying as per the requirement of

the institute, which shall be communicated through circular / notice.

5. Duties.
Besides your primary duty you may be required to perform the other duties properly & sincerely in the interest of college.
No compensation shall be made for this. ;

6. Taxes.
The deductions from your salary towards the income tax will be made as per govt. rules.

Leave.
'&, A detailed list of leaves & there governing rules is given in Employee Handbook.

8. Rules & Regulations.
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the college from time
to time.
9. Retirement.
er directions of ~ AICTE.

Presently the age of retirement is sixty five years which may be reviewed from time to time asp

10. Resignations & Termination.
If you intend to resign from the college or if it becomes necessary for the college to terminate your employment a minimum
of Imonth notice in writing (or payment in lieu of notice) from either side will be applicable, except in case where your

Zemcets fredl‘ermlnated either on the basis of any anti organization activity or poor feedback from students. You will not use
n 5 U |ea o » . . ‘ ~ o N
yoﬁ 0: e t",]EII"“’VC to reduce your formal period of notice. Except with the agreement of the college. If the college gives
4 me i 2 . X =2 5 P
payment in lieu of notice, the college is not bound to provide any benefits for the period covered by the payment in lieu

of notice.

Contd-2




S

(COLLEGE OF PROFESSIONAL

(An 150 0001 : 2000 Carifind Inolitute)
16 Kim, Ambakial, Gwalion fra0d, JHAMG! « ()P A
Managed by (Pt Doondayal Upadhayay Ghikahan frust)
Alfiliated to pBundalkhand Univorsity, Jhansl g
Tel. No, 0510-2331100, 6452660, 3730146, aa2BAT For o 5102130, 1
Jeef: SROGIGD/Pers/ALIVac /2016

Dated (01" August 2016

Mr. Ramesh Singh
S/0 Mr. Mr.Rudra Prasad Si

{ " asad Singh
Vill- Chak Bhandesar g
Post- Hanna Vinaika
Tah-Mau

Appointment Letler

“Aqgistant Professor”
ection

Dear Mr. Singh,
d subsequent interview held, we are pleased to appoint you 45
rofessional Studies, Jhansi, subject o the recommendation of sl

/i b s
With reference to your application an
Following terms & Conditions.

in the department of Agriculture in SR College orp
Committee of SR Group of Institutions, Jhansi, on .

1. Salary.
Your consolidated pay plus facilities would be as discussed.

fc’ Reporting.
You will be reporting to the HOD. Joining Date 01" August 2016.
is period of probation may be further

hs from the date of joining. Th
riod of probation, your services may be terminated without any
letion of the probationary period, if the management decides to

3. Probation Period.
You will be on probation for a period of six mont
extended at the discretion of the management. During the pe

notice without assigning any reason. After satisfactory comp

confirm you, this decision will be intimated to you in writing.

4. Timings.

You will be coming for work as arying as per the requirement of
the institute, which shall be communicate

y be required to perform the other duties proper!

per the institute timing. However these timing may keep v

d through circular / notice.
y & sincerely in the interest of college.

5. Duties.
Besides your primary duty you ma
No compensation shall be made for this.

6. Taxes.
The deductions from your salary towards the income tax will be made as per govt. rules.

7. Leave.
/@, )4 detailed list of leaves & there governing rules is given i

8. Rules & Regulations.
You shall be subject to such rules, regulations & policies as may be prescri

n Employee Handbook.
bed by the management of the college from time

to time.
9. Retirement.
Presently the age of retirement is sixty 1e to time as per directions of  AICTE.
10. Resignations & Termination.
If you intend to resign from the college or if it becomes n
of 1month notice in writing (or payment in lieu of notice) from either side will
services are terminated either on the basis of any anti organization activity or poor
g leave to reduce your formal period of notice. Except with the agreement of the col
the college is not bound to provide any benefits for the period covered by

five years which may be reviewed from tin
your employment 2 minimum

be applicable, except in case where your

feedback from students. You will not use
lege. If the college gives

the payment in lieu

ecessary for the college o terminate

any outstandin
you payment in lieu of notice,

of notice.

Contd-2



& |50 9001 . 2000 Certified Institute) %
. S0 tg:” babal, Gwallor Road INANSI LS

S Pl Deendayal IPadneyay Shikenan; ast
M""a‘i':ﬁ"ated to Bundelkhand University, Jnansi
3730146, 65326847 Fax - 0510-2730195

0-2331193, B452650,

Tel. No, 051
Ref: SRGI/GD/Pers./AL/Fac./2019

Dated: 12th August 2019

Mr. Brijkishore
. S/o Mr. Mr.Gayaprasad
Gram Bhelakhurd

Post Bijolo Morar

Appointment Letter

nt you as “Assistant Professor”

Dear Mr. . Brijkishore,
he recommendation of selection

With reference to your application and subsequent interview held, we are pleased to appo!
in the department of Agriculture in SR College Of Professional Studies, Jhansl, subject to t
Following terms & Conditions.

Committee of SR Group of Institutions, Jhansi, on .

. Salary.
Your consolidated pay plus facilities would be as discussed.

1
7
'
2. Reporting. .
You will be reporting to the HOD. Joining Date 12th August 2019.
riod of six months from the date of joining. This period of probation may be further
be terminated without any

ervices may

3. Probation Period.
if the management decides to

- You will be on probation for a pe
extended at the discretion of the management. During the period of probation, your s
hotice without assigning any reason. After satisfactory completion of the probationary period,
confirm you, this decision will be intimated to you in writing. ;

. Timings.

You will be coming for work as per the institute timing. However these timing may keep varying as per the requirement of
the institute, which shall be communicated through circular / notice.

cform the other duties properly & sincerely in the interest of college.

~ Duties.
Besides your primary duty you may be required to pe

No compensation shall be made for this.
Taxes. )
The deductions from your salary towards the income tax will be made as per govt. rules.

 Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook.

Rules & Regulations.
ulations & policies as may be prescribed by the management of the college from time

You shall be subject to such rules, reg

to time.
Retirement.
esently the age of retirement is sixty five years whicl
Resignations & Termination.
If you intend to resign from the college or if it becomes necessary for the college to terminate your employment a minimum
of Ifnonth notice in writing (or payment in lieu of notice) from either side will be applicable, except in case where your
services are terminated either on the basis of any anti organization activity or poor feedback from students. You will not use
f the college. If the college gives

;zﬁ OUtStand]{lg leave to reduce your formal period of notice. Except with the agreement 0
a i i . . o Ly
payment in lieu of notice, the college is not bound to provide any benefits for the period covered by the payment In lieu

h may be reviewed from time to time  as per directions of AICTE.

of notice.

Contd-2




&2 SR COLLEGE OF PROFESSION

(An 160 g0 ;2000 Corifind Insttutes) :
16 Kim. Ambabal, Gwalior Road, JHANSI - U.p,
Aayal Upadhayay Bhikshan Tra

by (Pt Deen
st LI Lo Bundn!khnnd Univaralty, Jhan

Alfiliated
Be60, 3730146, 032047 Far -

0510

Tel. No. 0510-2331198, 64
r\flr. Ankesh Kumar retb g b et ot L
S/0 Mr.Prem Chandra i i
Vill Paraspur (Purwa)
Post-Jaspurapur Diss-Kannauj

Appointment Letter

Dear Mr.Kumar,
held, we are pleased to appoint you as “Assistant Professor”

With reference to your application and subsequent interview
in the department of Agriculture in SR College Of Professional Studies, Jhansi, subject o the recommendation of selection
Jhansi, on . Following terms & Conditions.

Committee of SR Group of Institutions,

. Salary.
Your consolidated pay plus facilities would be as discussed.

—

/3. Reporting.
You will be reporting to the HOD. Joining Date 17" July 2018.

f joining. This period of probation may be further
ation, your services may be terminated without any
bationary period, if the management decides to

3. Probation Period.
You will be on probation for a period of six months from the date o

extended at the discretion of the management. During the period of prob
notice without assigning any reason. After satisfactory completion of the pro
confirm you, this decision will be intimated to you in writing.

4. Timings.

You will be coming for work as per the institute timing. However these timing may keep varying as per the requirement of

the institute, which shall be communicated through circular / notice.

5. Duties.
Besides your primary duty you may be required to perform the other duties properly & sincerely in the inte
No compensation shall be made for this.

rest of college.

6. Taxes.
The deductions from your salary towards the income tax will be made as per govt. rules.
7. Leave.
given in Employee Handbook.

(" A detailed list of leaves & there governing rules is

. Rules & Regulations.

You shall be subject to such rules, regulations & policies as may be prescribed by the management of the college from time

to time.

9. Retirement.
Presently the age of retirement is sixty five years which may be reviewed from

ary for the college to terminate your employment a minimum
¢ side will be applicable, except in case where your

time to time as perdireétions of AICTE.

10. Resignations & Termination.
If you intend to resign from the college or if it becomes necess

of Imonth notice in writing (or payment in licu of notice) from eithe
services are terminated either on the basis of any anti organization activity or poor feedback from students. You will not use

any outstandh?g leave to reduce your formal period of notice. Except with the agreement of the college. If the college gives
you payment in lieu of notice, the college is not bound to provide any benefits for the period covered by the payment in lieu

of notice.

Contd-2



'SR COLLEGE O

(AN )
16 Kim. Ambabal,
Managed by
Affiliated

to Bun

S0 9001
dayal

F PROFESSIONA

. 2000 Cerlified Institule)

Gwalior Road, JHANSI-U.P.
Upadhayay Shikshan Trust
dnikhand University, Jhansi f“ 3

730146, 6532847 Fax - 051(»273 ,

(Pt Deet
a, 6452650, 3

Tel. No. 0510-233119

Ref:SRGI/GD/Pers./A L/Fac./2009

Dr. R.K. Srivastava,
Dated: 25" September 2009

519 Masiha ganj Sipri Bazar

Jhansi

Appoinlmcnl Letter

Dear Dr. Srivastava,
oint you as “Professor” in the

terview held, we are pleased to app
bject to the recommendation of

rofessional Studies, Jhansi, su

With reference to your application and subsequent in
Following terms & Conditions.

department of Applied Science,(English) in SR College Oof P

7 selection Committee of SR Group of Institutions, Jhansi, on .

1. Salary.

Your consolidated pay plus facilities would be as discussed.

2. Reporting.

vou will be reporting to the HOD. Joining Date 25" September 2009.

period of probation may be further
ces may be terminated without any
od, if the management decides to

3. Probation Period.
you will be on probation for a period of six month

_extended at the discretion of the management. During the per
notice without assigning any reason. After satisfactory completion of the

confirm you, this decision will be intimated to you in writing.

s from the date of joining. This
iod of probation, your servi
probationary peri

4. Timings. :
You will be coming for work as per the institute timing. However these timing may keep varying as per the requirement of

the institute, which shall be communicated through circular / notice.

5. Duties.

Besides y
No compensation shall be made for this.

our primary duty you may be required to perform the other duties properly & sincerely in the interest of college.

» Taxes.
ill be made as per govt. rules.

" The deductions from your salary towards the income tax w

7. Leave.
A detailed list of leaves
8. Rules & Regulations.
You shall be subject to such rules, r
to time.
9. Retirement.
Presently the age of retirement is sixty five years wh
10. Resignations & Termination.
If you intend I_O re.sign from the college or if it becomes necessary for the colle
::ril;:;)?:;eng::il::t:dvrit.itr;g (or paymeth in lieu of‘notice). frolm either side will be applic
AErR zlre;': con the bans of any anti orga.mzatlon ﬂctiv.ity or poor feedback from students. Y
ey e your foxm’al period of notice. Fxcept with the agreement of the college. If the college gives
notice, the college is not bound to provide any benefits for the period covered by the payment in lieu

of notice.

& there governing rules is given in Employee Handbook.

egulations & policies as may be prescribed by the management of the college from time

ich may be reviewed from time to time as per directions of AICTE.
ge to terminate your employment a minimum

able, except in case where your
ou will not use
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Jhansi

AQQointmcnt Letter

oint you as «Assistant Professor”
mmendation of

Dear Mr. Shrivastay .
subject to the reco

we are pleased to app!

onal Studies; Jhansi,
Conditions.

t interview held,
fessi
_Following terms &

e With reference to your 2p subsequen
in the department of Biotechnology in SR College Of Pro
ection Committee of SR Group of Institutions, Jhansi, on

plication and

sel
1. Salary.
Your cons

2. Reporting.
You will be reporting to the HOD. Joini

olidated pay plus facilities would be as discussed.

ng Date 26" November’ 2019-

ation may be further

This period of prob
ted without any

1e date of joining.

3. Probation Period.
You will be on probation for a period of six months from tl
extended at the discretion of the management. During the period of probation, your services may be termina
notice without assigning any reason. After satisfactory completion of the probationary period, if the management decides to
ill be intimated to you in writing.
ment of

confirm you, this decision W1
4. Timings.

vou will be coming for work as per the institute timing. keep varying as per the require
hich shall be communicated through circular / notice.

However these timing may

ege.

the institute, W
& sincerely in the interest of coll

5. Duties.

’, Besides your
No compensation shall be made for tl

primary duty you may be required to perform the other duties properly
his.

6. Taxes.

The deductions from your salary towards the income tax will be made as per govt. rules.

7. Leave.
ployee Handbook.

A detailed lis
8. Rules & Regulations.
You shall be subject to suc

¢ of leaves & there governing rules is given in Em
h rules, regulations & policies as may be prescribed by the management of the college from time

to time.
9. Retirement.
Presently the age of retirement is si
ent is sixty five years whi ¢ sUiswad i 7 ) o ; : o
Mg e s sicms. % Y/ hich may be reviewed from time to time as per directions of AICTE.
for the college to terminate your employment a minimum
where your

ol: )1/:0:1[:31::) ::; :eisr:gn f.rf:m the college or if it becomes necessary
g terminate\;r:iltrlllir(or paymeqt in lieu of notice) from either s
SPre e MR :n the basis of any anti organization activity or poor
Tk € your form'al period of notice. Except with the agreement
ce, the college is not bound to provide any benefits for the perio

of notice.
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Appoinlmcnl Letter

Dear Dr.Kumar ,
nt you as “Assistant Professor”

and subsequent interview held, we are pleased to appol i e :
in SR College Of Professional Studics, Jhansi, subject to the recommendation o

. With reference to your application
Following terms & Conditions.

in the department of Biotechnology

selection Committee of SR Group of Institutions, Jhansi, on .

1. Salary.
Your consolidated pay plus facilities would be as discussed.

2. Reporting.
You will be reporting to the HOD. Joining Date 08" August’ 2019.

3. Probation Period. ;
You will be on probation for a period of six months from the date of joining. This period of probation may be further
extended at the discretion of the management. During the period of probation, your services may be terminated without any
notice without assigning any reason. After satisfactory completion of the probationary period, if the management decides t©
confirm you, this decision will be intimated to you in writing.
4, Timings.
You will be coming for work as per the institute (iming. However these timing may keep varying as per the requirement of
£ I g g may Keep varying as p q
the institute. which shall be communicated through circular / notice.
5. Duties.
£ Besides your primary duty you may be required to perform the other duties properly & sincerely in the interest of college.
No compensation shall be made for this,
6. Taxes.
The deductions from your salary towards the income tax will be made as per govt. rules.
7. Leave,
A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations, :
You shall be subjec sl il AL Haal AN ArE ' o1 : k
it ject 1o such rules, regulations & policies as may be prescribed by the management of the college from time
9. Retirement,
Presently the age of retir {x 21
ge of retirement is sixty five year ich mi ‘evi ] i ime " i
10. Resignations & Termination y five years which may be reviewed from time to time ~ as per directions of ~ AICTE.
I you intend to resign fi '
: en from the college or if it becomes .
of Tmonth notice in writing (or o I!:(. ‘)llll :I becomes necessary for the college (o terminate your employment a minimum
§81Vicas s fareet ent in liew of notice) from ei N : : : :
services are terminated either on the basis of o u of 'nouu,)' lm'm cither side will be applicable, except in case where your
any outstanding leave (o reduce ittt 1)( d(l]lll f" ganization activity or poor feedback from students. You will not use
ou pavment in lie f Crio i Pai .
s zfn f‘ ?y ment in lieu of notice, the college js 1:1)1 bo O(lj notice. Except with the agreement of the college. If the college gives
ce i p .
b und to provide any benefits for the period covered by the payment in lieu
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Ratiram Advocate
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Infront of

Jhansi
Apgointment Letter
Dear Mr. Dubey,
held, we are pleased to appoint you as “Assistant Professor”
ecommendation of selection

subsequent interview |
subject to the r

our apphcanon and
SR College Of Pr ofessiona
Following term

With reference t0 Y
| Studies, Jhansi,
s& Conditions.

rtment of AT jculture in

in the depa
Committee of SR Group of Institutions; Jhansi, on .
. Salary.
ies would be as discussed.

»

Your consolidated pay plus faciliti

Date 27" July 2017-

[ 5]

. Reporting-
orting to the HOD, Joining

You will be rep
bation may be further
minated without any

1e date of joining. This period of pro
t decides t0

d of probation, your services may be te

iod of six months from th
probationary period, if the managemen

ng the perio
ompletion of the

3. Probation Period.
You will be on probation

extended at the discretion 0

notice without assigning any
m you, this decision will be intimate

for a perl
f the management. Duri

reason. After satisfactory €

confir d to you in wr iting.
stitute timing. However these timing may keep varying as per the requirement of

4. Timings.
for work as per the in
hrough circular / notice.

You will be coming
the institute, which shall be communicated t
uties properly & sincerely in the interest of college.

quired to perform the other d

n

. Duties.
Besides your primary duty you may be re
e for this.

No compensation shall be mad
s the income tax will be made as per govt. rules.

"’ Taxes.
The deductions from your salary toward

. Leave.
A detailed list of

8. Rules & Regulations.
You shall be subject to such rules reoulations & policies as ma

leaves & there governing rules is given in Employee Handbook.

-~

y be prescribed by the management of the college from time

to time.
i as per directions of AICTE.

9. Retirement.
Presently the age of retire
ment is sixty five years which m om i
10. Resignations & Termination. ¢ o ke ie¥:
If you intend to resi
gan from the college or if
Wy iepd e e A AN Ee : it becomes necessary for the college to terminate your employment a minimum
of Lmenth fefive B AL RG ARl theyb nt in lieu of notice) from either side will be applicable, except in case where your
“any outstanding leave to reduce your :05 o Olfany anti organization activity or poor feedback from students. You yLagese
o e r;n'a period of notice, Except with the agreement of the college. If the college gives
ge is not bound to provide any benefits for the period covered by the payment in lieu

of notice.
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172, Doon Vihar, Rajput Road
Jhansi

Appoinlmcnl Letter

Dear Dr. Sharma ,
appoint you as «Associate Professor”

held, we are pleased to
dation of selection Committee

and subsequent interview
recommen

With reference to your application :
| Studies, Jhansi, subject to the

nt of SR College Of Professiona

-~ in the departme
. Following terms & Conditions.

of SR Group of Institutions, Jhansi, on
1. Salary.
Your consolidated pay plus facilities would be as discussed.
2. Reporting.
You will be reporting to the HOD. Joining Date 23" July’ 2014.
3. Probation Period.
You will be on probation for a period of six months from the date of joining. This period of probation may be further
extended at the discretion of the management. During the period of probation, your services may be terminated without any
notice without assigning any reason. After satisfactory completion of the probationary period, if the management decides to

confirm you, this decision will be intimated to you in writing.

4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the requirement of

the institute. which shall be communicated through circular / notice.

. Duties.
Besides your primary
7 No compensation shall be made for this.

i

duty you may be required to perform the other duties properly & sincerely in the interest of college.

6. Taxes.
The deductions from your salary towards the income tax will be made as per govt. rules.
7.. Leave. .
A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations.
YOL.I shall be subject to such rules, regulations & policies as may be prescribed by the management of the college from time
to time.

9. Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time to time as per directions of ~ AICTE.

10. Resignations & Termination.

If you intend to resign from the college or if it becomes necessary for the college to terminate your employment a minimum
of lfnonth notice in writing (or payment in lieu of notice) from either side will be applicable, except in case wher
services are t'erminated either on the basis of any anti organization activity or poor feedback fl‘O;n students. You will e
any outstandlrilg leave to reduce your formal period of notice. Except with the agreement of the college If: th “l,ll nOt'use
you pz.iyment in lieu of notice, the college is not bound to provide any benefits for the period coveredgb : o ege‘ leeS
Aciakt ] y the payment in lieu

Contd-2
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S Affiliated to my,

Ms. Nupur Gupta,
H.No.2 Gandhi Road Tigaliya

Rcf:Sl((.‘l/(.'l)/Pcrs.//\l
: Dated:
Near Central Bank .
Datia-M.P.

0 JFac.2015
137 August 2018

' Appointment Letter
Dear Ms. Gupta,

With reference to your application and subsequent interview held, we are pleased to appoint you as “Assistant Prof,
; 3 Qe . . e :
i the department of Business Administration in SR College Of Professional Studies, Jhansi, subject mmtl:e
- . o o
recommendation of selection Committee of SR Group of Institutions, Jhansi, on . Following terms & Conditions
1. Salary. |

Your consolidated pay plus facilities would be as discussed.
- Reporting.

V)

You will be reporting to the HOD. Joining Date 13™ August 2018.

(%]

. Probation Period.

You will be on probation for a period of six months from the date of Joining. This period of probation may be further
extended at the discretion of the management. During the period of probation, your services may be terminated without any

notice without assigning any reason. After satisfactory completion of the probationary period, if the management decides to
confirm you, this decision will be intimated to you in writing.

. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the requirement of
the institute. which shall be communicated through circular / notice.

5. Duties. . : : : ¢
Besides your primary duty you may be required to perform the other duties properly & sincerely in the interest of college.
No compensation shall be made for this.

6. Taxes.

The deductions from your salary towards the income tax will be made as per govt. rules.

7. Leave.

A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations.

- You shall be subject to such rules, regulations & policies as may be prescribed by the management of the college from time
to time.

9. Retirement. 3

Presently the age of retirement is sixty five years which may be reviewed from time to time as per directions of AICTE.

10. Resignations & Termination. Lo
If you intend to resign from the college or if it becomes necessary for the college to terminate your emplf)yment a minimum
of 1month notice in writing (or payment in lieu of notice) from either side will be applicable, except in case w.here your
services are terminated either on the basis of any anti organization activity or poor feedback from students. You will not'use
any outstanding leave to reduce your formal period of notice. Except with the agreement of the college. If the college_ gllYes
you payment in lieu of notice, the college is not bound to provide any benefits for the period covered by the payment in el
of notice.

Contd-2
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Ms. Deepika Kannojia, Rcf:SR(;I/(.‘I)/l’crs./AL/Fnc./ZOI7
H.No. 566 Sadar Bazar Dated: 06" December’ 2017
Jhansi

Appointment Letter

Dear Ms. Kannojia,
«Assistant Professor”

d, we are pleased to appoint you as
he recommendation of

.
Jhansi, subject to t

h With reference to your application and subsequen
in the department of Biotechnology in SR Coll
selection Committee of SR Group of Institutions, Jhansi, on .

t interview hel

ege Of Professional Studies,
Following terms & Conditions.

1. Salary.
- Your consolidated pay plus facilities would be as discussed.

2. Reporting.
You will be reporting to the HOD. Joining Date 06" December’ 2017.

3. Probation Period. ¢ )
You will be on probation for a period of six months from the date of joining. This period of probation may be further
extended at the discretion of the management. During the period of probation, your services may be terminated without any
notice without assigning any reason. After satisfactory completion of the probationary period, if the management decides to
confirm you, this decision will be intimated to you in writing.

4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the requirement of
the institute, which shall be communicated through circular / notice.

. Duties.
Besides your primary duty you may be require

No compensation shall be made for this.

d to perform the other duties properly & sincerely in the interest of college.

6. Taxes.
_The deductions from your salary towards the income tax will be made as per govt. rules.

7. Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook.

8. Rules & Regulations.
You shall be subject t g i , ici i 3 i i
o subject to such rules, regulations & policies as may be prescribed by the management of the college from time
9. Retirement.
Presently the age of retirement is si i
is sixty five years which may be reviewed from ti i 5 irecti B
; y 1 time to time as per direc S
10. Resignations & Termination. iy A A
If you intend to resign fr: c - if i
5 {momh iy 1Snlg‘; ﬁ! ?m the college or if it becomes necessary for the college to terminate your employment a minimum
il o, terminmedr; xlr;g (o1 paymel?l in lieu of notice) from either side will be applicable, except in case where your
Pl lre;:r on the basis of any anti organization activity or poor feedback from students. You will not use
you payment in lieu of noticzc:hyour“formal period of notice. Except with the agreement of the college. If the college gives
§ , the college is no rovide its for i
DR 2 t bound to provide any benefits for the period covered by the payment in lieu
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Mr. Neetendra Kumar,
® January’ 2017

463 RAJIV NAGAR NAGRA Dated: 19"
Jhansi

Appointment Letter

Dear Mr. Kumar,

sed to appoint you 25 «Assistant Professor™

With reference to your application and subsequent interview held, we are plea
in the department of Computer Application in SR College Of Professional Studies, Jhansi, subject 10 the recommendation
of selection Committee of SR Group of Institutions, Jhansi, on . Following terms & Conditions.
1. Salary.
Your consolidated pay plus facilities would be as discussed.
2. Reporting. ;
_ You will be reporting to the HOD. Joining Date 19" January’ 2017.
3. Probation Period.
You will be on probation for a period of six months from the date of joining. This period of probation may be furiher

ur services may be terminated without Z¥

extended at the discretion of the management. During the period of probation, Y0
management decides ©0

notice without assigning any reason. After satisfactory completion of the probationary period, if the
confirm you, this decision will be intimated to you in writing.

4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varyi
the institute, which shall be communicated through circular / notice.

ng as per the requirement of

‘ Duties.
Besides your primary duty you may be required to perform the other duties properly & sincerely in the interest of college.

No compensation shall be made for this.

6. Taxes.
The deductions from your salary towards the income tax will be made as per govi. rules.

7. Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations.
You shall be subject to such rules, regu
to time.
9. Retirement.
Presently the age of retirement is sixty five years which ma

10. Resignations & Termination. :
If you intend to resign from the college or if it becomes necessary for the college to terminate your employment a minimum
of 1month notice in writing (or payment in lieu of notice) from either side will be applicable, except in case where your
services are terminated either on the basis of any anti organization activity or poor feedback from students. You will not use
any outstanding leave to reduce youi' formal period of notice. Except with the agreement of the college. If the college gives
you payment in lieu of notice, the college is not bound to provide any benefits for the period covered by the payment in licu

of notice.
Contd-2
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Mr. Vikas Chaurasia,

’ 2 Ve B 1 kA e r;\t,"“
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/ Bt 16 Km. Ambabai, Gwalior Road, JHANSI - U.F. oo 4 T Tif

4®  Managed by (Pt Deendayal Upadhayay Shikshan Trust)
: Affiliated to Bundelkhand University, Jhansli

~ Tel.No. 0510-2331199, 6452650, 3730146, 6532847 Fax - 0510-2730195. ' |

Refl:SRG 1/GD/Pers./AL/Fac./2007

42-A ,Maszid Mohalla, Sadar Bazar Dated: 14™ August 2007
Jhansi : Bl

9.

Appointment Letter

Dear Mr. Chaurasia,

With reference to your application and subsequent interview held, we are pleased to appoint you as «Agsistant Professor”
in the department of Business Administration in SR College Of Professional Studies, Jhansi, subject o the

_ recommendation of selection Committee of SR Group of Institutions, Jhansi, on . Following terms & Conditions.
. Salary. ‘

Your consolidated pay plus facilities would be as discussed.

. Reporting.

You will be reporting to the HOD. Joining Date 14™ August 2007.

. Probation Period.

You will be on probation for a period of six months from the date of joining. This period of probation may be further
extended at the discretion of the management. During the period of probation, your services may be terminated without any
notice without assigning any reason. After satisfactory completion of the probationary period, if the management decides to

confirm you, this decision will be intimated to you in writing.

. Timings.

You will be coming for work as per the institute timing. However these timing may keep varying as per the requirement of
the institute, which shall be communicated through circular / notice.

. Duties.

Besides your primary duty you may be required to perform the other duties properly & sincerely in the interest of college.
No compensation shall be made for this.

. Taxes.

The deductions from your salary towards the income tax will be made as per govt. rules.

.- Leave.

A detailed list of leaves & there governing rules is given in Employee Handbook.

. Rules & Regulations.

You shall be subject to such rules, regulations & policies as may be prescribed by the management of the college from time
to time.
Retirement.

presently the age of retirement is sixty five years which may be reviewed from time to time as per directions of AICTE
10. Resignations & Termination. !

If you intend to resign from the college or if it becomes necessary for the college to terminate your employment a minimum
of Imonth notice in writing (or payment in lieu of notice) from either side will be upplicubl'c. except in case where your
services are terminated either on the basis of any anti organization activity or poor feedback trom students Y&;u will notyus

any outstanding leave 1o reduce your formal period of notice. Exeept with the agreement of the cu;lle 3 lt the college gi ;
you payment in Jieu of notice, the college is not bound to provide any benefits for the period cover o S %"‘ b“’/es
Lot b ered by the payment in lieu
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Mr. Devendra Kumar Dellwer . Ref:SRGI/GD/Pers./AL/Fac./2018
Assistant Professor Date: 06/08/2018
Department of Computer Science

Appointment Letter

Dear Mr. Dellwer,

With reference to your application and subsequent interview held, we are pleased to appoint youas “Assistant
Professor” in the department of “Computer Science” of SR College of Professional Studies, Jhansi, subject to the
recommendation of selection Committee of SR College of Professional Studies, Jhansi, on . Following terms &
Conditions.
1. Salary.
Your consolidated pay plus facilities would be as discussed. 06/8/2018.
2. Reporting.
You will be reporting to the HOD. Joining date is
3. Probation Period.
You will be on probation for a period of six months from the date of joining. This period of probation may be further
extended at the discretion of the management. During the period of probation, your services may be terminated without
any notice without assigning any reason. After satisfactory completion of the probationary period, if the management
decides to confirm you, this decision will be intimated to you in writing.
4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the requirement
of the institute, which shall be communicated through circular / notice.
5. Duties.
Besides your primary duty you may be required to perform the other duties properly & sincerely in the interest of college.
No compensation shall be made for this.
6. Taxes.
The deductions from your salary towards the income tax will be made as per govt. rules.
7. Leave,
A detailed list of leaves & there governing rules is given in Employee Handbook.,
8. Rules & Regulations,
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the college trom
thme (o time.
9. Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time to time as per divections of  AICTE,
10. Resignations & Termination.
If you intend 1o resign from the college or if it becomes necessary for the college to terminate your employment a
minimum of Imonth notice in writing (or payment in lieu of notice) from either side will be applicable, except in case
where your services are terminated either on the basis of any anti organization activity or poor feedback from students.
You will not use any outstanding leave 1o reduce your formal period of notice Except with the agreement of the college.
If the college gives you payment in lieu of noticg, the college is not bound 1o provide any benefits for the periad covered
by the payment in lieu of notice,

Contd-2
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An ISO 9001 : 2000 Certified Institute) 3
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Managed by (Pt. Deendayal Upadhayay Shikshan ~Tr_u§t)\'
. Affiliated to Bundelkhand University, Jhansi

Ms. Varsha Gupta,
Chhota Bazar Thatharahi
Banda

Ref:SRGI/GD/Pers./AL/Fac./2017
Dated: 15" July’ 2017

Appointment Letter

Dear Ms. Gupta,

With reference to your application and subsequent interview held, we are pleased to appoint you as “Assistant Professor”
in the department of Management Studies in SR College Of Professional Studies, Jhansi, subject to the recommendation
of selection Committee of SR Group of Institutions, Jhansi, on . Following terms & Conditions.

1. Salary.
Your consolidated pay plus facilities would be as discussed.

2. Reporting.

You will be reporting to the HOD. Joining Date 15" July’ 2017.

3. Probation Period.

You will be on probation for a period of six months from the date of joining. This period of probation may be further

extended at the discretion of the management. During the period of probation, your services may be terminated without any

notice without assigning any reason. After satisfactory completion of the probationary period, if the management decides to

confirm you, this decision will be intimated to you in writing.
4. Timings.

You will be coming for work as per the institute timing. However these timing may keep varying as per the requirement of
the institute, which shall be communicated through circular / notice. g
75. Duties.

Besides your primary duty you may be required to perform the other duties
No compensation shall be made for this.
6. Taxes.

properly & sincerely in the interest of college.

The deductions from your salary towards the income tax will be made as per govt. rules.
7. Leave.

A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations.

You shall be subject to such rules, regulations & policies as may be prescribed by the management of the college from time
to time.

9. Retirement.

" Presently the age of retirement is sixty five years w
10. Resignations & Termination.

If you intend to resign from the college or if it becomes necessary for the college to terminate your employment a minimum
of Imonth notice in writing (or payment in lieu of notice) from either side will be applicable, except in case where your

services are terminated either on the basis of any anti organization activity or poor feedback from students. You will not use
any outstanding leave to reduce your formal period of notice. Except with the agreement of the college. If the college gives
you payment in lieu of notice, the college is not bound to provide any benefits for the period covered by the payment in lieu
of notice.

hich may be reviewed from time to time as per directions of \ AICTE.
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Affiliated to Bundelkhand University, Jhansi

Tel No. 0510—2331199 6452650, 3?30146 6532847 Fax :- 0510-2730195

Mr. Reetesh Soni Ref: SRGI/GD/Pers./AL/Fac./2011

S/o Mr. Kamal Kishore Soni Dated 19" September 2011
125, Mukaryana Inside
Datia gate-Jhansi

Appointment Letter

Dear Mr. Soni,

With reference to your application and subsequent interview held, we are pleased to appoint you as “Assistant Professor”

in the department of Computer Application in SR College Of Professional Studies, Jhansi, subject to the recommendation
of selection Committee of SR Group of Institutions, Jhansi, on . Following terms & Conditions.
1. Salary.
Your consolidated pay plus facilities would be as discussed.
Reporting.
You will be reporting to the HOD. Joining Date 27" July 2019.

3. Probation Period.
You will be on probation for a period of six months from the date of joining. This period of probation may be further
extended at the discretion of the management. During the period of probation, your services may be terminated without any

. notice without assigning any reason. After satisfactory completion of the probationary period, if the management decides to

confirm you, this decision will be intimated to you in writing.

4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the requirement of
the institute, which shall be communicated through circular / notice.

5. Duties.
Besides your primary duty you may be required to perform the otlier duties properly & sincerely in the interest of college.
No compensation shall be made for this.

6. Taxes.
The deductions from your salary towards the income tax will be made as per govt. rules.

7. Leave.
A detailed list of leaves & there governing'rules is given in Employee Handbook.

5. Rules & Regulations.
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the college from time
to time.

9. Retirement.

Presently the age of retirement is sixty five years which may be reviewed from time to time as per directions of AICTE.

10. Resignations & Termination.
If you intend to resign from the college or if it becomes necessary for the college to terminate your employment a minimum
of Imonth notice in writing (or payment in lieu of notice) from either side will be applicable, except in case where your
services are terminated either on the basis of any anti organization activity or poor feedback from students. You will not use
any outstanding leave to reduce your formal period of notice. Except with the agreement of the college. If the college gives
you payment in lieu of notice, the college is not bound to provide any benefits for the period covered by the payment in lieu
of notice.
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Mr. Pradeep Bedi Ref: SRGI/GD/Pers./AL/Fac./2019
S/o Mr. Bahadur Lal Dated 27" July 2019

104-4 Navada, Block Campus

Opp-SBI, Sahaswan, Baaun

U.P. Pin- 243638

Appointment Letter

Dear Mr. Bedi,

With reference to your application and subsequent interview held, we are pleased to appoint you as “Assistant Professor”
in the department of Computer Application in SR College Of Professional Studies, Jhansi, subject to the recommendation
r of selection Committee of SR Group of Institutions, Jhansi, on . Following terms & Conditions.
:. Salary.
Your consolidated pay plus facilities would be as discussed.
2. Reporting.
You will be reporting to the HOD. Joining Date 27" July 2019.

3. Probation Period.
You will be on probation for a period-of six months from the date of joining. This period of probation may be further
extended at the discretion of the management. During the period of probation, your services may be terminated without any
notice without assigning any reason. After satisfactory completion of the probationary period, if the management decides to

- confirm you, this decision will be intimated to you in writing.

4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the requirement of
the institute, which shall be communicated through circular / notice.

5. Duties.
Besides your primary duty you may be required to perform the other duties properly & sincerely in the interest of college.

No compensation shall be made for this.

Taxes
e The deductions from your salary towards the income tax will be made as per govt. rules.
7. Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations.
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the college from time
to time.

9. Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time to time as per directions of AICTE.

10, Resignations & Termination.
If you intend to resign from the college or if it becomes necessary for the college to terminate your employment a minimum
of Imonth notice in writing (or payment in lieu of notice) from either side will be applicable, except in case where your
services are terminated either on the basis of any anti organization activity or poor feedback from students. You will not use
any outstanding leave to reduce your formal period of notice. Except with the agreement of the college. If the college gives
you payment in Jieu of notice, the college is not bound to provide any benefits for the period covered by the payment in lieu
of notice.
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