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5] SR COLLEGE OF PROFESSIONAL STUDIES

(An ISO 9001 : 2000 Certified Institute)
16 Km. Ambabai, Gwalior Road, JHANSI - U.P.

Managed by [PL. Deendayal Upadhayay Shikshan Trust)
Affiliated to Bundelkhand University, Jhansi

Tel. No. 0510-2331199, 6452650, 3730146, 6532847 Fax :- 0510-2730195

Mr. Ashish Kumar Gupia Ref: SRCPS/GD/Pers/AL/Fae 2011723
Chirgaon Dated: 28 November® 2011
Jhansi (LLIP)

Appaintment Letier
Dear Mt. Ashish Komar Gupta,

With reference to your application and subsequent interview held. we are pleased to appoint you as
“Assistant Professor™ in the department of Bioteehnology, subject to the recommendation of selection
™ Lommittee of SR College of Professional Studies, Jhansi, on following terms & conditions.
. Salary.
Your consalidated pay plus focilines would be os discussed.
2. Reporting.
You will be reporting to the Management/Principal. Your Joining Date is 28 November® 2011,
Probation Period,
You will be on probation for a period of six months from the date af joining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services may
be terminated without any notice without assigning any reason. After satisfactory completion of the
probationary period. if the management decides to confirm you, this decision will be intimated 1o you in
Wwriting
4. Timings,
You will be coming for work s per the institute timing, However these timing may keep varying as per the
requirement of the institute, which shull be communicated through cireulir / notice.
5. Duties.
Besides vour primary duty you may be required 1o perform the other duties properly & sincerely in the
interest of college. No compensation shall be mude for this.
m 6. Tuxes.
The deductions from your salary towards the income tax will be made as per govi. rules.
. Leave.
A derailed list of leaves & there governing rules is given In Employee Handbook,
K. Rules & Regulations,
You shall be subject 10 such rules, rezulations & policies as may be prescribed by the management of the
college from time o time.
9. Retirement,
Presently the age of retirement is sixty five years which may be reviewed from time to time  as per directions
of  UGC,
10, Resignations & Termination.
IF vou intend to resign from the college or if it becomes necessary for the college o terminate your
employment a minimum of Imonth notice m writing (or povment in lieu of notice) from either side wlll be
applicable, except in case where your services are terminated either on the basis of any anti organization
activity or poor feedback from students. You will not use any outstanding leave to reduce your formal
period of notice. Except with the agreciment of the college. If the college gives you payment in liew of
notice, the college is not bound 1o provide any benefits for the period cavered by the payment in lieu of
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notice,
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€5 SR COLLEGE OF PROFESSIONAL STUDIES

{An IS0 9001 : 2000 Certified Institute)

16 Km. Ambabai, Gwalior Road, JHANSI - U.P.
cPS Managed by (Pt. Deendayal Upadhayay Shikshan Trust)
Affiliated to Bundelkhand University, Jhansi

Tel. No. 0510-2331199, 6452650, 3730146, 6532847 Fax :- 0510-2730195

Mr. Ajay Gupta Ref: SRCPS/GIYPers./ AL/Fac /2001715
H-1, CCS University Campus Dated: 15 July®™ 2011
Jdhnnsi

Appointment Letter

Dear Mr. Ajay Gupta,

With reference to your application and sobsequent imterview held. we are pleased 1o appomt you as
“Assistunt Professor”™ in the department of Biotechnology. subject to the recommendation of selection
Committee of SR College of Professional Studies, Jhansi, on {ollowing terms & conditions.
1. Salary.
Your consolidated pay plus facilities would be as discussed.
1. Reporting.
You will be reporting to the Management/Group Director, Your Joining Date is 15 July® 2011,
X Probation Period.
You will be on probation for a peried of six months from the date of joiming. This period of probation may
be further extended at the discretion of the management. During the period of probation. your services may
be terminaoted without any notice without pssipning ony reason, Afler satisfactory completion of the
probationary period, if the management decides 1o confirm you, this decision will be intimated to vou in
writing.
4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varving as per the
requirement of the institute. which shall be communicated through circular / notice.
5, Duties,
Besides your primary duty you may be required 1o perform the other duties properly & sincerely in the
interest of college. No compensation shall be made for this.
6. Taxes,
The deductions from your salary towards the income tax will be made as per govi. rules.
7. Leave.
A detailed list of leaves & there governing rules is given in Employvee Handbook.
8 Rules & Regulations.
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the
college from time to time.
9. Retirement.
Presently the age of retirement is sixtv five vears which may be reviewed from time to time  as per directions
of UGC
10, Resignations & Termination.
If you intend to resign from the college or if it becomes necessary for the college to terminate your
emplovment a minimum of Imonth notice in writing {or pavment in lieu of notice) from either side will be
applicable, except in case where your services are terminated either on the basis of any anti organization
activity or poor feedback from students. You will not use any outstanding leave to reduce your formal
period of notice. Except with the agreement of the college. If the college gives you payment in lieu of
notice. the college is not bound 1o provide any benefits: for the period covered by the payment in lieu of

notice.

Contd-2



SR COLLEGE OF PROFESSIONAL STUDIES

{An ISO 9001 : 2000 Certified Institute)
16 Km. Ambabai, Gwalior Road, JHANSI - U.P.
Managed by (Pt. Deendayal Upadhayay Shikshan Trust)

Affiliated to Bundelkhand University, Jhansi

Tel. No. 0510-2331199, 6452650, 3730146, 6532847 Fax :- 0510-2730195

Ms. Aliva Aijaz Rel: SRCPS/GD/Pers) AL/Fac. 2021
AT ITWARI GANI Dated: 10 October’ 2021
Jhansi

Appointment Letter

Deat Dr.. Allya Aijoz,

With reference 1o your application and subsequent interview held, we are pleased 10 appoint You ns
“Assistant Professor™ inthe department of Agriculture, subject to the recommendation of selection
Committee of SR College of Professional Studies, Jhansi, on following terms & conditions,

. Salary,
Your consolidated pay plus fucilities would be s discussed.

2. Reporting.
You will be reparting to the Management/Group Director. Y our lomning Date is 10 October” 2021,

3. Prohation Period,
You will be on probation for a period of six months from the date ol joining. This period of probation may
be further extended mt the discretion of the management, During the period of probation, your services iy
be rerminated without any notice without assigning any reason. After sausfactory completion of the
probationary period, if the management decides to confirm you, this decision will be intimated 10 you in
writing

4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the
requirement of the institute, which shall be communicated through circular / notice.

5. Duties,
Besides your primary duty you may be required to perform the other duties properly & sincerely in the
mterest of college. No compensation shall be made for this.

0. Taxes.
The deductions from your salary towards the income tax will be made as per govt, rules,
7. Leave,

A detailed list of leaves & there gov erming rules is given in Employee Handbook.
8. Rules & Regulutions,
You shall be subject to such rules, regulations & policies us may be prescribed by the management of the
college from time 10 time,
9. Retirement.
Presently the age of retirement is sinty five years which may be reviewed from iime 1o tume as per directions
of  UGC.
10. Resignations & Termination.

If you intend to resign from the college or if it becomes necessary for the college to terminate your
employment a minimum of |month notice in writing (or payment in lieu of notice) from either side will be
upplicable. except in case where your services are terminated cither on the basis of any anti orgunization
activity or poor feedback from students. You will not use any outstanding leave to reduce your formal
period of notice. Except with the agreement of the college. If the college gives you payment in lieu of
natice, the college is nov bound 1o provide amy benefits for the period covered by the payment in liey of

- nonce,

Contd-2



E5] SR COLLEGE OF PROFESSIONAL STUDIES

(An ISO 9001 : 2000 Certified Institute)

16 Km. Ambabai, Gwalior Road, JHANSI - U.P.
cPS Managed by (Pt. Deendayal Upadhayay Shikshan Trust)
Affiliated to Bundelkhand University, Jhansi

Tel. No. 0510-2331199, 6452650, 3730146, 6532847 Fax :- 0510-2730195

Ms. Roomi Devi Ref: SROPS/GDVPers. AL/Fac. 2011
H.NO 138 Prithvi Vihar Duited: 15 June' 2021

Near Meerut Road

Karnal

Appointment Letter

Dear Dr.. Roomi Devi.

With reference 1o your application and subsequent interview held, we are pleased to appoimt vou as
“Assistant Professor™ in the department of Agriculture, subject 1o the recommendation of selection
Committee of SR College of Professional Studles, Jhansi, on following terms & conditions.
I. Salarv.
Your consolidated pay plus facilities would be us discussed.
2. Reporting.
You will be reporting to the Management/Group Director Your Joiming Date is 15 June” 2021,
3. Probation Period,
You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended at the diseretion of the management. During the period of probation, your services My
be terminated without any notice withaut ssigming any reason. After satisfactory completion of the
probatianary period, if the management decides to confirm you, this decision will be intimated to vou in
writing.
4. Timings,
You will be coming for work as per the institute timing. However these timing may keep varying as per the
requirement of the institute, which shall e communicated through circular / notice.
5. Duties,
Besides your primary dury you may be required tiv perform the ather duties properly & sincercly in the
interest of college. No compensation shall be made for this.
. Taxes,
The deductions from vour salary towards the income tax will be made s per govi. rules,
7, Leave.
A detailed list of leaves & there toverning rules is given in Employee Handbook
5. Rules & Regulations.
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the
college from time 1o time.
9. Retirement,
Presently the sge of retirement is sixty five vears which may be reviewed from time 1o tume  as pér directions
of  LUGC
HL Resignations & Termination.
It you intend 1o resign from the college or I it becomes necessary for the college to terminate your
employment a mimimum of |month notice jn writing (or payment in lieu of notice) from either side will be
applicable, except in case where your services are terminated either on the basis of any anti organization
activity or poor feedback from students, You will not use mny outstanding leave to reduce vour formal
perioe of notice. Except with the agreement of the college. I the college gives you payment in lleu of
notice, the college is not hound 1o provide any benefits for the period covered by the paymeni in Jieu of
- notice,
Contd-2



=71 SR COLLEGE OF PROFESSIONAL STUDIES

(An ISO 9001 : 2000 Certified Institute)

16 Km. Ambabai, Gwalior Road, JHANSI - U.P.
cPS Managed by (Pt. Deendayal Upadhayay Shikshan Trust)
Affiliated to Bundelkhand University, Jhansi

Tel. No. 0510-2331199, 6452650, 3730146, 6532847 Fax :- 0510-2730195

Mr. Bhupesh Kumar Mishra Rel: SRCPS/GIDVPers/AL/Fae. /2021
Vill. Duulatpur, P.O. Dudbura Dated: 14 May' 202)

Appoiniment Lerner

Dear D, Bhupesh Kumar Mishra,

With reference to vour application and subsequent interview held. we are pleased to appoint you as
“Assistant Professor™ in the department of Agriculture, subject to the recommendation of selection
Committee of SR College of Professional Studies, Jhansi. on following terms & conditions.
1. Salary.
Your consalidated pay plus facilities would be as discussed.
2. Reporting.
You will be reporting 1o the Management/Group Director. Y our Joining Date is 14 May® 2021,
3, Probation Period,
You will be on probation for o period of six manths from the date of joining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services may
be terminated withowt any notice without assigning any reason. After satisfactory completion of the
probationary period, if the management decides to confirm ou, this decision will be intimated 10 you in
writing.
4. Timings,
You will be coming for work as per the institute timing. However these timing may keep varying as per the
requirement of the institute. which shall be communicated throwgh circular “ notice.
5. Duties,
Besides your primary duty you may be required to perform the other duties properly & sincerely In the
interest of callege, No compensiation shall be made for this.
6. Taxes.
The deductions from your salary towards the income tax will be made as per govt. rules,
7. Leave.
A detniled list of leaves & there goverming rules is given in Emplovee Handbook
B, Rules & Regulations.
You shall be subject 1o such rules, regulations & policies as may be prescribed by the management of the
college from time to time.
9. Retirement,
Presently the age of retirement is sixty five years which may be reviewed from time o time as per directions
aof UGC
10, Resignations & Termination.
If you intend to resign from the college or if it becomes necessary for the college to terminate your
employment & minimum of |month notice in writing (or payment in lieu of notice) from either side will be
applicable, except in case where your services are terminated cither on the basis of any anti organization
activity or poor feedback from students. You will not use any outstanding leave 1o reduce vour formal
period of notice. Except with the agreement of the college. If the college gives you pavment in lieu of
natice, the college is not bound to pravide any benefits for the period covered by the pavment in lieu of
notice
Comd-2



SR COLLEGE OF PROFESSIONAL STUDIES

(An 1S0 9001 : 2000 Certified Institute)
16 Km. Ambabai, Gwalior Road, JHANSI - U.P.
PSS Managed by (Pt. Deendayal Upadhayay Shikshan Trust)

Affiliated to Bundelkhand University, Jhansi

Tel. No. 0510-2331199, 6452650, 3730146, 6532847 Fax :- 0510-2730195

Mr. Ramesh Singh Ref: SRCPS/GIVPers/AL/Fac. 2016
Vill- Chak Bhandesar,post- Hanna Vinalka Dated: 01 August® 2016

Dist- Chitrakoot-210209

Appointment |etier

Dear Mr. Ramesh Singh,

With reference to vour application and subsequent interview held, we are pleased 10 appoint you as
“ Assistant Professor™ in the department of Agriculture, subject to the recommendation of selection
Committee of SR College of Professional Studies, Jhansi, on following terms & conditions.
1. Salary.
Your consolidnred pay plus facilities would be as discussed
1. Reporting.
You will be reporting 1o the Management/Group Director. Your Joining Date is 01 August” 2016.
3. Probation Period.
You will be on probation for u period of six months from the date of joining, This period of probation misy
be further extended ot the discretion of the management. During the period of probation, your services may
be terminated without any notice without assigning any reason. After satisfactory completion of the
probationary period, if the management decides to confirm you, this decision will be intimated to you in
writing.
4. Timings.
You will be coming for work us per the institute timing. However these timing may keep varying as per the
requirement of the institute, which shall be communicated through circular / notice.
5. Duties.
Besides your primary duty you may be required to perform the other duties properly & sincerely in the
interest of college. No compensation shall be made for this.
6. Taxes.
The deductions from your salary towards the income tax will be made as per govt. rules
7. Leave.
A detailed list of leaves & there governing tules is given in Employee Handbook,
8. Rules & Regulations.
You shall be subject 1o such rules, regulations & policies as may be prescribed by the management of the
college from time 10 1ime.
9, Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time to time  as per directions
of UGC
1. Resignations & Termination.
If you intend to resign from the college or if it becomes necessary for the college to terminate your
employment a minimum of Imonth notice in writing (or pavment in liew of notice) from either side will be
applicable, except in case where your services are terminated either on the basis of any anti arganization
activity or poor feedback from students, You will not use any outstanding leave to reduce your formal
period of notice. Except with the agreemem of the college. If the college gives you payment in lieu of
notice, the college is not bound to provide any benefits for the period covered by the payment in licu of
notice.
Contd-2



3] SR COLLEGE OF PROFESSIONAL STUDIES
P

Tel. No. 0510-2331199, 6452650, 3730146, 6532847 Fax :- 0510-2730195

16 Km. Ambabai, Gwalior Road, JHANSI - U.P.

Managed by (Pt. Deendayal Upadhayay Shikshan Trust)
Affiliated to Bundelkhand University, Jhansi

Mpr. Brijkishore Refl: SROPS/GIVPers /AL Fac/2019

Gram-Bhelakhurd, Post- Bijolo Morar Dated: 12 August® 2019

Dist- Gwalior- 474006

Appointment Letter
Dear Mr. Brijkishore,

With reference 1o your application and subsequent inferview held, we are pleased to appoint you as
“Assistant Professor™ inthe department of Agriculture, subject 1o the recommendation of selection
Committes of SR College of Professional Studies, Jhansi, on bllowing terms & conditions.
1. Salary.
Your consolidated pay plus facilities would be as discussed
2. Reporting.
You will be reporting to the Management/Group Director. Your Joining Date is 12 August® 2019,
3. Probation Periml.
You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended at the discretion of the management, During the period of probation, your services may
be terminated without any notice withoul assigning any reason. After satisfactory completion of the
probationary period, if the management decides to confirm vou, this decision will be intimated to you in
writing.
4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the
requirement of the institute, which shall be communicated through circular / notice
5. Duties.
Besides vour primary duty you may be required to perform the other duties properly & sincerely in the
interest of college. No compensation shall be made for this.
6. Taxes.
The deductions from your salary towards the income tax will be made as per govi. rules
. Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook,
8. Ruoles & Regulations,
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the
college from time 1o 1ime.
9, Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time to time  as per directions
of UGC
10, Resignations & Termination.
If you intend 10 resign from the college or if it becomes necessary for the college to terminate your
employment a minimum ol 1month notice in writing (or payment in lieu of notice) from either side will be
applicable, except in case where your services are terminated either on the basis of any anti organization
activity or poor feedback from students. You will not use any outstanding leave to reduce your formal
period of notice. Except with the agreement of the college. IF the college gives you payment in lieu af
notice, the college is not bound to provide any benefits for the period covered by the paymem in lieu of
notice.
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£33 SR COLLEGE OF PROFESSIONAL STUDIES
=

Tel. No. 0510-2331199, 6452650, 3730146, 6532847 Fax :- 0510-2730195

16 Km. Ambabai, Gwalior Road, JHANSI - U.P.

Managed by (PL. Deendayal Upadhayay Shikshan Trust) .
Mr. Surya Prakash Shrivastava Ref: SROPS/GDV/Pers. AL/Fac2001/19
519, Masiha Gunj Dated: 20 Octaber” 2011

Affiliated to Bundelkhand University, Jhansi
Sipri Bazar, Jhansi

Appointment Letier
P Dear Mr. Surya Prakash Shrivastavi,
With reference to your application and subsequent interview held, we are pleased to appoint you as
“Senior Lecturer™ inthe department of Biotechnology, subject to the recommendation of selection
LCommittee of SR College of Professional Studies. Jhansi, on following terms & conditions,
1. Salary.
Your consolidated pay plus facilities would be as discussed.
1. Reporting.
You will be reporting to the Management/Principal. Your Joining Dute is 20 October® 2011,
A Probation Period,
You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended ar the discretion of the management. During the period of probation, your services may
be terminated without any notice without assigning any reason. After satisfactory completion of the
probationary period, i the management decides to confirm you, this decision will be intimated 1o you in
writing
4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the
- requirement of the institute, which shall be communicared through eircular | notice.
5 Duties,

Besides your primary duty you may be required 1o perform the other duties properly & sincerely in the
interest of college. No compensation shill be made for this
6. Tuxes,
The deductions from vour salury towards the income tax will be made as per govt, rules.
. Leave.
A detailed list of leaves & there goverming rules is given in Employee Handbook.
8. Rules & Regulations.
You shall be subject 1o such rules, regulations & policies as may be prescribed by the management of the
college from time to time.
9. Retirement,
Presently the age of retirement is sixty five vears which may be reviewed from time to time  as per directions
of  UGC
. Resignations & Termination,
It you intend 1o resign from the college or il it becomes necessary for the college to terminate your
employment a minimum of |momh notice in writing (or payment in lieu of potice) from either side will be
applicable, except in cuse where your services are terminated either on the basis of any anti organization
sctivity or poor feedback from students. You will not use any outstanding leave to redice vour formual
period of notice. Except with the agreement of the college. If the college gives you payment in lieu of
notice, the college is not bound to provide uny benefits for the period covered by the payment in lieu of
’ notice

=4



(3] SR COLLEGE OF PROFESSIONAL STUDIES
==

Affiliated to Bundelkhand University, Jhansi

Tel. No. 0510-2331199, 6452650, 3730146, 6532847 Fax :- 0510-2730195

16 Km. Ambabai, Gwalior Road, JHANSI - U.P.
Managed by (Pt. Deendayal Upadhayay Shikshan Trust)

Dr. R.K Shrivastava Ref: SRCPS/GD/Pers/AL/Fac./2011/16

.1 Mission Compound. Jhansi Dated: 25 September’ 2001

Appaintment Letter

™~ Dear Dr, K.K Shrivasiava.

With reference to your application and subsequent interview held, we are pleased to appoint you as
“Professor™ in the department of Biotechnology, subject to the recommendation of selection Committee
ol SR Caollege of Professional Studies, Jhansi, on following terms & conditions,

l. Salary.
Your consolidated pay plus facilites would be ns discussed.

2. Repuorting,
You will be reporting to the Management/Principal. Your Joining Date is 28 September® 2011,

3. Probation Period,
You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended al the discretion of the muanagement. During the period of probation, YOUr services may
be terminated without any notice without sssigning any reason. After satisfactory completion of the
probationary period, if the manngement decides 1 confirm vou. this decision will be intimated to vou In

wriling
4. Timings.
You will be coming for work as per the institute niming. However these nming may keep varying as per the
™ requirement of the institute. which shull be communicated through ciroullr / notice,
5. Duties.

Besides vour primary duty you may be reguired to perform the other duties properly & sincerely in the
interest of college, No compensution shall be made for this
6. Tuxes.
The deductions from your salary towards the income tax will be made as per govt. rules.
7. Leave.
A deiled list of leaves & there poverning rules is given in Emploves Handbook
8. Rules & Regulations,
You shall be subject 1o such rules, regulations & policies as may be prescribed by the management of the
college from time 10 nme.
9. Retirement.
Presently the age of reticement is sixty five vears which may be reviewed from time to time  as per directions
of  UGC
1. Resignations & Termination.
It you intend 1o resign from the college or if it becomes necessary for the college to terminate your
employment & minimum of Imonth notice in writing (or pavment in Heu of notice) from either side will be
applicable, except in cuse where your services are terminated either on the basis of any anti erganization
activity or poor feedback from students. You will not use any outstanding leave to reduce vour formal
period of notice. Except with the agreement of the college. Iff the college gives you payment in lieu of
notice, the college is not hound 1o provide any benefits for the period covered by the payment in lieu of



SR COLLEGE OF PROFESSIONAL STUDIES

(An ISO 9001 : 2000 Certified Institute)
16 Km. Ambabai, Gwalior Road, JHANSI - U.P.
CPS Managed by (Pt. Deendayal Upadhayay Shikshan Trust)

Affiliated to Bundelkhand University, Jhansi
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Mr. Karunakar Dulbwey Ref: SRCPS/GD/Pers./ALFac 2017
H.No 1992 New Ram Nagar Dared: 27 July® 2017

Infront of Ratiram Advocate

Jhansi-284002

Appointment Lelter

Dear Mr. Karunakar Dubey,

With reference to vour application and subsequent imerview held, we are pleased 10 appoint you as
“ Assistant Professor™ in the department of Agriculture, subject 1o the recommendation of selection
Committee of SR College of Professional Studies, Jhansi, on following terms & conditions.

1. Salory.
Your consolidated pay plus facilities would be as discussed.

1, Reporting.
You will be reporting o the Management/Group Director. Your Joining Date is 27 July® 2017.

3, Probation Period.
You will be on probation for & period of six months from the date of joining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services may
be terminated withoul any notice without assigning any reason. After satisfactory completion of the
probationary period, if the management decides to confirm you, this decision will be intimated to vou in
writing.

4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the
requirement of the institute, which shall be communicated through cireular / notice.

5. Duties.
Besides your primary duty you may be required to perform the other duties properly & sincerely in the
interest of college, No compensation shall be made for this.

b, Taxes.
The deductions from your salary towards the income tax will be made as per govt roles

7. Leave.
A detailed list of leaves & there governing niles is given in Employee Handbook.

8. Rules & Regulntions.
You shall be subject to such niles, regulations & policies as may be prescribed by the management af the
college from time to time.

0, Retirement.

Presently the age of retirement is sixty five years which may be reviewed from time to ime  as per direchions

of UGC

10, Resignutions & Termination.
If you intend 1o resign from the college or if it becomes necessary for the college to terminate your
employment a minimum of Imaonth notice in writing (or payment in lieu of notice) from either side will be
applicable, except in case where your services are terminated gither on the basis ol any anti organization
activity or poor feedback from students. You will nol use any outstanding leave to reduce your formal
period of notice. Except with the agreement of the college. If the college gives you payment in liew of
notice, the college is not bound 1o provide any benefits for the period covered by the payment in lieu of
notice.

Contd-2
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Mr. Mavank Ref: SRCPS/GIDVPers AL/ Fac. 2020
Nearby AP Special Pharmaceoticals Baraitha Dated: 12 August® 2020
Sagar-470335

Appointment Letter

Dear Mr. Mayank,

With reference to vour application and subsequent interview held, we are pleased to BPPOINT YOu &%
“Assistant Professor™ in the department of Agriculture, subject to the recommendation of selection
Committee of SR College of Professional Studies, Jhansi, on following terms & conditions.
1. Salary.
Your consolidated pay plus facilities would be as discussed.
1. Reporting.
You will be reporting to the Munagement/Group Director Your Jomning Date is 12 August” 2020,
3. Probation Period.
You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended nt the discretion of the management. During the period of probation, vour services iy
be terminated without any notice withow assigning any reason, After sutisfoctory completion of the
probationary period, if the management decides 1o confirm youl, this decision will be intimated to you in
writing
4. Timings.
You will be coming for work as per the institute timing, However these tming may keep varving os per the
requirement of the institute, which shall be communicated through circular / notice,
5. Duties.
Besides your primary duty you may be required to perform the other duties properly & sincerely jn the
interest of college. No compensation shall be made for this,
. Taxes,
The deductions from your salary towards the income tax will be made as per govt, rules
7. Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations. )
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the
college from time 1o time.
9, Hetirement.
Presently the age of retirement is sixty five years which may be reviewed from time 1o tinme as per directions
of  UGC,
10. Resignations & Termination.
It you intend 10 resign from the college or if it becomes necessary for the college 10 terminate your
employment a minimum of |month notice in writing (or payment in lieu of notice) from either side will be
applicable, except in case where your services are terminated either on the basis of any anti organization
activity or poor feedback from students. You will not use any outstanding leave to reduce your formal
period of notice. Except with the agreement of the college. If the college gives you payment in lieu of
notice, the college is not bound to provide any benefits for the period covered by the payvment in lieu of
notice.
Contd-2



SR COLLEGE OF PROFESSIONAL STUDIES

(An 1SO 9001 : 2000 Certified Institute)

16 Km. Ambabai, Gwalior Road, JHANSI - U.P.
CPS Managed by (Pt. Deendayal Upadhayay Shikshan Trust)

Affiliated to Bundelkhand University, Jhansi
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Mr. Akhilesh Patel Rel: SROPS/GIVPers/ AL/ Fae./2021
3454, Mugaura Narnini Dated: 18 Sept* 2021
Banda (LLPR210129

Appointment Letter

Dear Mr. Akhilesh Patel,

With reference to your application and subsequent interview held, we are pleased to appoint you as
“Assistant Professor™ in the depurtment of Agriculture, subject to the recommendation of selection
Commitiee of SR College of Professionnl Studies, Jhansi, on following terms & conditions.

1. Salary,
Your consolidated pay plus facilities would be as discussed.

1. Reporting.
You will be reporting to the Management/Group Divector. Y our Joining Date 15 18 September® 2021.

3. Probation Period,

You will be on probation for a period of six months from the date of Jaining. This period of probation may
be further extended al the discretion of the management. During the period of probation, your services may
be terminated without anv notice without assigning any reason. Afier satisfactory completion of the
probationary period, if the management decides to confirm you, this decision will be intimated to vou in
writing.

4. Timings.

You will be coming for work as per the institute timing. However these timing may keep varying as pet the

requirement of the institute, which shall be communicared through circular / notice.
5. Duties.

Besides your primary duty you may be required to perform the other duties properly & sincerely in the

interest of college. No compensation shall be made for this.
6. Taxes,

The deductions lrom your salury towards the income tax will be made as per povt. rules.
7. Leave.

A detailed list of leaves & there governing rules is given in Employee Handbook
B. Rules & Regulations.

You shall be subject to such rules, regulations & policies as may be prescribed by the management of the

college from time to time.
9 Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time 1o time  as per directions
of UGC.
10, Resignations & Terminntion.

If you intend 1o resign from the college or if it becomes necessary for the college 1o terminate vour
employment a minimum of Imonth notice in writing (or payment in lieu of notice) from either side will be
applicable, except in case where your services are terminated either an the basis of any anti organization
activity or poor feedback from students. You will not use any outstanding leave to reduce vour formal
period of notice. Except with the agrecment of the college. If the college gives you payment in liew of
notice, the college is not bound to provide any benefits for the period covered by the payment in lieu of
notice.

Conrd-2



E3 SR COLLEGE OF PROFESSIONAL STUDIES

(An 1SO 9001 : 2000 Certified Institute)
b 16 Km. Ambabai, Gwalior Road, JHANSI - U.P.
- — Managed by (Pt. Deendayal Upadhayay Shikshan Trust)

Affiliated to Bundelkhand University, Jhansi
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Mr. Neetesh Yadav Hel: SROPS/GD/Pers AL/ Fac /2021
Pahlapura,Chirgaon Dated: 24 October® 2021
Dist= Jhansi-284301

A ntmernt er
Dear Mr. Neetesh Yadav,

With reference to your application and subsequent interview held, we are pleased to appoint You as
wAssistant Professor™ in the depanment of Agriculture, subject to the recommendation of selection
Commiitiee of SR College of Professional Studies, Jhansi, on following terms & conditions
. Salary.
Your consolidated pay plus facilities would be as discussed,
2. Reporting.
You will be reparting o the Management/Group Director. Your Joining Date is 24 October® 2021.
3. Probation Period.
¥ ou will be on probation for a period of six months from the date aof joining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services may
be terminated without any notice without assigning any reason, After satisfactory completion of the
probationary period, if the management decides to confim you, this decision will be intimated 10 you in
writing.
4, Timings.
You will be coming for work as per the institute timing. However these timing may keep varving as per the
requirement of the institute, which shall be communicated thromgh circular / notice.
5. Duties.
Hesides your primary duty you may be required to perform the other duties properly & sincerely in the
interest of college. No compensation shall be made for this
6. Taxes,
The deductions from your salary towards the income tax will be made as per govt rules.
7. Leave.
A demiled list of leaves & there governing rules is given in Employee Handbook.
%, Rules & Regulutions.
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the
college from time to time.
9. Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time to time  as per directions
of UGC
1. Resignations & Termination,
If vou intend 1o resign from the college or if it hecomes necessary for the college 1o terminate vour
employment & minimum of Imonth notice in writing (or payment in lieu of notice) from either side will be
applicable, except in case where your services arc terminated either on the basis of any unti organization
activity or peor feedback from students. You will not use any outstanding leave 1o reduce your formal
period of notice. Except with the agreement of the college If the college gives vou payment in lieu of
notice. the college is not bound 1o provide any benefits for the period covered by the payment in lieu of
natice.
Contd-2



&0 SR COLLEGE OF PROFESSIONAL STUDIES

16 Km. Ambabai, Gwalior Road, JHANSI - U.P.
CPS Managed by (Pt. Deendayal Upadhayay Shikshan Trust)
Affiliated to Bundelkhand University, Jhansi

Tel. No. 0510-2331199, 6452650, 3730146, 6532847 Fax :- 0510-2730195

Mr. Adarsh Shrivastay, Rel:SRGUGD/ Pers./ AL Fac. 2019
402 Talpura Dongra ghat Dated: 26" November' 2019
Jhansi

Appointment Letter

Dear Mr. Shrivastay |

With reference to your application and subsequent interview held, we are pleased o appoim you as
“Assistant Professor™ in the Department of Biotechnology | subject 10 the recommendation of selection
Committee of § SR College of Professional Studies, Jhansi, on . Following terms & Conditions

l. Salary.
Your consolidated pay plus fucilities would be as discussed.

1. Reporting.
You will be reporting to the HOD. Joining Date 26™ November® 2019,

3. Probation Period.
You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services may
be terminated without any notice withoul assigning any reason. After satisfactory completion of the
probationary period, if the management decides to confirm vou, this decision will be intimated 1o you in
writing.
4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying ns per the
requirement of the institute, which shall be communicated through circular / notice.
5. Dunies.
Besides your primary duty vou may be required 1o perform the other duties properly & sincerely in the
Interest of college. No compensation shall be made for this
6, Taxes,
The deductions from your salary towards the income tax will be made as per govt. rules.
7. Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations.
You shall be subject to such rules. regulations & policies us may be prescribed by the management of the
college from time to time.
9. Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time to time  as per directions
of AICTE.
1. Resignations & Termination,
If you intend 1o resign from the college or if it becomes necessary for the college to terminaie vour
employment a minimum of Imonth notice in writing (or payment in lieu of notice) from either side will be
applicable, except in case where your services are terminated cither on the basis of any anti organization
activity or poor feedback from students. You will not use any outstanding leave 1o reduce your formal
period of notice. Except with the agreement of the college. If the college gives you payment in lieu of
notice, the college is not bound to provide any benefits for the period covered by the payment in lieu of
notice.
Contd-2
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(An ISO 9001 : 2000 Certified Institute)
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Ms, Deepika Kannojia, Ref:SRGUGD/ Pers/ AL/ Fac. 2017
H.No. 566 Sadar Baznr Dated: 06" December’ 2017
Jhnnsi

Appointment Letier

Dear Ms. Kannojia,

With reference to vour application and subsequent interview held. we are pleased to appoint you as
“ Assistant Professor™ in the department of Biotechnology . Jhansi, subject 1o the recommendation of
selection Committee of SR College of Professional Studies, Jhansi, on . Following terms & Conditions

I. Salary.
¥ our consoliduted pay plus facilities would be as discussed.

1. Heporting.
You will be reporting to the HOD. Jaining Date 06™ December” 2017.

Probation Period.

You will be on probation for a period of six months from the date of joining. This period af probation may
be further extended at the discretion of the management. During the period of probation, your SETVICES Tty
be terminated without any notice without assigning any reason. After satisfactory completion of the
probationary period, if the management decides to confirm you, this decision will be intimated to you in
writing.

Timings.

Y ou will be coming for work as per the institute timing. However these timing may keep varying as per the
requitement of the institne, which shall be communicated through circular / notice.

3

4

n

. Duties,
Besides vour primary duty you muy be required to perform the other duties properly & sincerely in the

interest of college. No compensation shall be made for this.
6. Taxes.
The deductions from vour salary towards the income tax will be made as per govi. rules.
7. Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations.
You shall be subject to such rules. regulations & policies as may be prescribed by the management of the
college from time to time.
9. Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time to time a5 per directions
of AICTE
10, Hesignations & Termination.
If you intend to resign from the college or if it becomes necessary for the college to terminate your
employment a minimum of Imonth notice in writing (or payment in lieu of notice) from either side will be
applicable. except in case where your services are terminated elther on the basis of any anti organization
activity or poor feedback from studems. You will not use any outstanding leave 1o reduce your formal
period of notice. Except with the agreement of the college. If the college gives you payment in lieu of
notice, the college is not bound to provide any benefits for the period covered by the puyment in lieu of

netice.
Comd-2



SR COLLEGE OF PROFESSIONAL STUDIES

(An ISO 9001 : 2000 Certified Institute)
16 Km. Ambabal, Gwalior Road, JHANSI - U.P.

Managed by (Pt. Deendayal Upadhayay Shikshan Trust)

Affiliated to Bundelkhand University, Jhansi
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M. Vikas Chaurasia Rel: SROPS/GDVPers. /AL Fac. 201318
42 A, Maszid Mohalla, Dated: 14 August” 2013
Sadur Bazar, Jhunsi

Appointment Letter

Dear  Mr. Vikos Chaurnsia,

™ With reference to your application and subsequent interview held, we are pleased 10 appoint vou as

“Assistant Professor™ in the department of Business Administration, subject to the recommendation of
selection Commitiee of SR College of Professional Studies, Jhansi, on follow ing terms & conditions.

L. Salary,
Your consolidated pay plus facilities would be as discussed

1. Heporting.
You will be reporting to the Management/Principal Y our Joining Date is 14 August® 2013,

3. Probation Period.
You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended ar the discretion of the management. During the period of probation, your services may
be terminated without any notice without assigning any reason, After sulistactory completion of the
probationary period, if the management decides to confirm vou, this decision will be intimated to you in
writing.

4. Timings.
You will be coming for work as per the institute timing. However these timing may Keep varying as per the
requirement of the institute, which shall be communicated through circular / notice.

5. Duties.

™ Besides your primary duty vou may be required to perform the other duties properly & sincerely in the

interest of college. No compensation shall be made for this

0. Tuxes.
The deductions from your salury towards the income tas will be made as per govt, rules.

7. Leave,

A demiled list of leaves & there governing rules is given in Employvee Handbook.
8. Rules & Regulations,
You shall be subject to such rules, regulations & policies us may be prescribed by the management of the
college from time o time,
9. Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time 10 time  as per directions
of UGC
1L Resignations & Terminution.
If you intend to resign from the college or i1 it becomes necessary for the college 1o terminate your
employment & minimum of Imonth potice in writing (or payment in lieu of notice) from elther side will be
applicable, except in case where your services are terminuted either on the basis of any anti organization
gctivity or poor feedbuck from students, You will not use any outstanding leave 1o reduce your formal
period of notice. Except with the agrecment of the college. If the college gives you payment in lieu of
notice, the college is not bound to provide any benefits for the period covered by the pavment in lieu of
notice,
Contd-2
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(An ISO 9001 : 2000 Certified Institute)

16 Km. Ambabai, Gwalior Road, JHANSI - U.P.
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Ms. Vertika Dixit Rel: SROPS/GDVPers /AL Fae. /2021
673/5 Behind Central Hotel , Dated: 09 June® 2021
Jhansi - 284003

Appointment Letter

Dear Ms. Vertika Dixit,

With reference 10 your application and subsequent interview held. we are pleased 1o appoini you as
“Assistant Professor™ in the department of Business Administration , subject to the recommendation of
selection Committee of SR College of Professional Studies, Jhansi. on following terms & conditions.

I. Salary,
Your consolidated pay plus facilities would be as discussed

1. Reporting.
You will be reporting 1o the Management/G roup Director. Your Joining Date i 09 June® 2021,

3. Probation Period.

You will be on probation for i period of six months from the date of joining. This period of probation may
be further extended at the diseretion of the nanagement, During the period of probation, vour services 1y
be terminated without any notice without assigning any reason, After satisfactory completion of the
probationary period, if the management decides 1o confirm vou, this decision will be intimated to vou in
writing.

4. Timings.

You will be coming for work as per the institute timing. However these timing may keep virying as per the

requirement of the institute, which shall be communicated through circular / notice.
5. Duties.

Besides your primary duty you may be required 1o perform the other duties properly & sincerely in the

interest of college, No compensation shall be made for this,
6. Taxes.

The deductions from your salary towards the income tax will be made as per govi rules.
7. Leave.

A detailed list of leaves & there goveming rules is given in Employee Handbook.
8. Rules & Regulations,

You shall be subject to such rules, regulations & policies s may be prescribed by the management of the

college from time 1o time.
9. Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time to time  as per directions
of  UGC
1. Resignations & Termination.

I vou intend o resign from the callege or if it becomes necessary for the college to terminate vour
employment a mininwm of Imonth notice in writing (or pavment in lieu of notice) from either side will be
applicable, except in case where your services are terminated cither on the basis of any antl organization
activity or poor feedback from students. You will not use any outstanding leave to reduce your formal
penod of notice. Except with the agreement of the college. If the college gives you payment in licu of
notice, the college is not bound to provide any benefits for the period covered by the payment in lieu of
notice

Contd-2
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Mr. Enesh Sathsangi Rel: SROPS/GIVPers./ AL/Fac 2021
691 KrishnaPuri Colony, Dated: 017 October® 2021
Jhansi - 284003

Appointment Letter

Dear Mr. Enesh Sathsangi,

With reference to your application and subsequent interview held, we are pleased 1w appoint you as
»Assistant Professor™ in the department of Business Administration , subject to the recommendation of
selection Committee of SR College of Professional Studies, Jhansi, on following terms & conditions.
1. Salary.
Y our consolidited pay plus facilities would be as discussed.
1. Reporting.
¥ ou will be reporting 1o the Management/Group Director. Your Joining Date i5 07 October” 2021.
3. Probation Period,
You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services may
be terminated withour any notice without assigning any reason. After satisfactory completion of the
probationary period, if the management decides to confirm you. this decision will be inumated to you in
writing.
4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the
requirement of the institute, which shall be communicated through circular / notice
5. Duties.
Besides your primary duty you may be required to perform the other duties properly & sincerely in the
interest of college. No compensation shall be made for this.
6, Taxes.
The deductions from your salary towards the income tax will be made as per govt. rules.
7. Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations.
You shall be subject ta such rules, regulations & policies as may be prescribed by the management of the
college from time to time
9. Retirement.
Presently the age of retirement is sixty five years which may be reviewed from time to time - as per directions
of UGC
10, Hesignations & Termination.
If you intend to resign from the college or if it becomes necessary for the college to terminate your
employment & minimum of lmonth notice in writing (or peyment in lieu of notice) from either side will be
applicable, except in case where your services are terminated either on the basis of any anti organization
activity or poor feedback from students. You will not use any outstanding lenve to reduce your formal
period of notice. Except with the agreement of the college. If the college gives you payment in liev of
notice, the college is not bound to provide any benefits for the period covered by the payment in lieu of
notice.
Contd-2
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(An ISO 8001 : 2000 Certified Institute)
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Ms. Vaishali Singh Ref: SRCPS/GDPers./ AL/ Fac. 2021
837 Chaman Ganj Sipri Bazar, Dated: 13 Feb ' 2021
Jhansi - 284003

Appointment Letier

Dear Ms. Vaishali Singh,

With reference to your application and subsequent interview held, we are pleased to appoint you as
« Assistant Professor™ in the department of Business Administration , subject to the recommendation of
selection Committee of SR College of Professional Studies, Jhansi, on following terms & conditions
1. Salary.
Your consolidated pay plus faciiities would be as discussed.
2. Reporting.
You will be reporting to the Management/Group Director. Y our Joining Date is 13 Feb® 2021,
3. Probation Period.
You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services may
be terminated without any notice without assigning any reason. After satisfoctory completion of the
probationary period, if the management decides to confirm you, this decision will be intimated 10 you n
writlng.
4. Timings.
You will be caming for work as per the institute timing. However these timing may Keep varying as per the
requirement of the institute, which shall be communicated through circulur / notice.
5. Duties.
Besides your primary duty you may be reguired to perform the other duties properly & sincerely in the
interest of college. No compensation shall be made for this.
. Taxes.
The deductions from your salary towards the income tax will be made as per govt. rules.
7. Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook.
B. Rules & Regulations.
You shall be subject to such mles, regulations & policies us may be prescribed by the management of the
college from time to time.
9, Retiremenl.
Presently the age of retirement is sixty five years which may be reviewed from time 1o time  as per directions
of UGC.
10, Hesignations & Termination.
If you intend to resign from the college or if it hecomes necessary for the college to terminate your
employment a minimum of Imanth notice in writing (or payment i liew of notice) from either side will be
applicable, except in case where your services are terminated elther on the basis of any anti organization
activity ot poor feedback from students. You will not use any outstanding leave to reduce your formal
period of notice. Except with the agreement of the college. If the college gives you payment in licu of
notice, the college is not bound o provide any henefits for the period covered by the payment in liew of
notice
Contd-2
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Ms. Sukshi Niganm Ref: SRCPS/GD/Pers/AL/Fuc./2021
S10 Nanak Ganj Sipri Bazar, Dated: 15 Feb " 2021
Jhansi - 284003

4 intment Leite
Dear Ms, Sakshi Nigam,

With reference 1o vour application and subsequent interview held, we are pleased to appoimt you as
“Assistant Professor™ in the department of Business Administration . subject 1o the recommendation of
selection Committee of SR College of Professional Studies, Jhansi, an lollowing terms & conditions,
1. Salary.
Your consolldated pay plus facilities would be as discussed.
1, Reporting.
You will be reporting 1o the Management/G roup Director. Your Joining Dute is 15 Feb® 2021,
3, Probation Period.
You will bee on probation for o period of six months from the date of Jjoining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services muy
be terminated without any notice withouwt assigning any reason. Afer satisthctory completion of the
probationary period. if the managememt decides to confirm you, this decision will be intimated 1o vou in
writing.
4. Timings.
You will be coming for work as per the institute timing. However these tming miy Keep varving as per the
requirement of the institute, which shall be communicated through cireular / notice.
5. Duties.
Besides your primary duty you may be required to perform the other duties properly & sincerely in the
interest of college. No compensation shall be mode for this.
6. Taxes.
The deductions from your salary towards the income tux will be made as per govt. rules.
7. Leave,
A detailed list of leaves & there goveming rules is given in Employee Handbook.
8. Hules & Regulations.
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the
callege from time 1o time.
9. Retirement.
Presently the age of retirement is sixty five vears which may be reviewed from time to time  as per directions
af  UGC.
10, Resignations & Termination,
If you intend 1o resign from the college or if it becomes necessary for the college to terminate your
employment 3 minimum of Imonth notice in writing (or payment in licu of notice) from cither side will he
applicable, except in case where vour services are terminated either on the basis of any anti organization
activity or poor feedback from students. You will not use any outstanding leave to reduce your formal
period of notice. Except with the agreement of the college If the college gives you payment in lied of
notice, the college is not bound 1o provide any benefits for the period covered by the pavment in lieu of
notice.
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Appointment Letter

Dear Ms. Pravesh Kumar,

With reference to your application and subsequent interview held, we are pleased to appoint you as
“Assistant Professor™ o the department of Business Administration , subject to the recommendation of
selection Committee of SR College of Professional Studies, Jhansi, on following terms & conditions.
1. Salary.
Your consolidated pay plus facilities would be as discussed
1. Reporting.
You will be reporting 1o the Management/Group Director, Your Joining Date is 01 March® 2021,
3. Probation Period,
You will be on probation for a peried of six months from the date of joining. This period of probation muy
be further extended at the discretion of the management. During the period of probation, your services miy
be terminated without any notice withoot assigning any reason. After satisfactory completion of the
probationary period. if the management decides 1o confirm you. this decision will be intimated o you in
writing.
4. Timings.
Y ou will be coming for work as per the institute timing. However these timing may keep varying as per the
requitement of the institute. which shall be communicated through circular / notice.
5. Duties.
Besides your primary duty you may be required to perform the other duties properly & sincerely in the
imerest of college. Mo compensation shall be made for this.
6. Taxes.
The deductions from your salary towards the income tax will be madi as per govt. rules.
Leave.
A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations.
You shall be subject to such rules, repulations & policies as may be prescribed by the management of the
college from time (o time.
9. Retiremeni.
Preseritly the age of retirement is sixty five years which may be reviewed from time to time  as per directions
of UGC.
10, Resignations & Termination.
If you intend to resign from the college or if it becomes necessary for the college 1o terminate your
employment a minimum of Imonth notice in writing (or payment in lieu of notice) from either side will be
applicable, except in case where your services are terminated either on the basis of any anti organization
activity or poor feedback from students. You will not use any outstanding leave to reduce your formal
period of notice. Except with the agreement of the college. If the college gives you payment in lieu of
notice, the college is not bound 1o provide any benefits for the period covered by the payment in lieu of
notice.
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Appointment Letier

Dear Mr. Kumar,

With reference to your application and subsequent interview held. we are pleased 1o appoint yvou as
*Assistant Professor™ in the department of Computer Application , subject to the recommendation of
selection Committee of SR Callege of Professional Studies, Jhansi, on Fallowing terms & Conditions,

I. Salary,

Your consolidated pay plus facilities would be as discussed

2. Reporting,

You will be reporting 10 the HOD. Joining Date 19" January® 2017,

i Probation Period.

You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services may
be terminated without any notice without assigning any reason. After satisfactory completion of the
probationary period, if the management decides to confirm you, this decision will be imimated 1o you in
writing

. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the
requirement of the institute, which shall be communicated through circular / notice.

. Duties,
Besides your primary duty you may be required 1o perform the other duties properly & sincerely in the
interest of college. No compensation shall be made for this,

. Tuxes.

The deductions from your salary towards the income tax will be made as per govt. rules.

Leave.

A detailed list of leaves & there governing rules is given in Employee Handbook,

Rules & Regulations,

You shall be subject to such rules, regulations & policies as muy be prescribed by the management of the

college from time to time

9. Retirement.

Presently the age of retirement is sisty five vears which may be reviewed from time 1o ime  as per directions

of AICTE
1. Resignations & Termination,

If you intend to resign from the college or if it becomes necessary for the college to terminate your
employment a minimum of Imonth notice n writing (or payment in lieu of natice) from either side will be
applicable, except in case where vour services are terminated either on the basis of anmy anti organization
ngtivity or poor feedback from students. You will not uss any outstanding leave to reduce your formal
period of notice. Except with the agreemem of the college. If the college gives vou payment in lieu of
notice, the college is not bound to provide any benefits for the period covered by the payment in lieu of
notice.
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Appoinimen tter
Dear Mr. Dellwer,
With reference 1o your application and subsequent interview held, we are pleased to appoint vou nk

“Assistant Professor™ in the depanimenmt of Computer Application, subject to the recommendation of
selection Committee of SR College of Professional Studies, Jhansi, on . Following terms & Conditions.

. Salary.

Your consolidated pay plus focilities would be as discussed
Reporting.
You will be reporting to the HOD. Joining Date 06™ August’ 2018,

. Probation Period,

You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services mmy
be terminated without any notice without assigning any reason. After satistactory completion of the
probationary period, if the management decides 1o confirm vou, this decision will be Intimated to you in
writing.

Timings.

You will be coming for work as per the institute timing, However these timing may keep varying as per the
requirement of the institute, which shall be communicated through clreular / notice.

Duties.

Besides your primary duty you may be required 1o perform the other duties properly & sincerely in the
interest of college. Mo compensation shall be made for this

Taxes.

The deductions from vour salary towards the income tax will be made as per govt. rules.

. Leave,

A detailed list of leaves & there governing rules is given in Employee Handbook

Rules & Regulations.

You shall be subject to such rules. regulations & policies as may be prescribed by the management of the
college from time to time,

Hetirement.

Presently the age of retirement is sixty five years which may be reviewed from time to time s per directions

of

AICTE.

10, Resignations & Termination,

If you intend to resign from the college or if it becomes necessary for the college 1o lerminate your
employment a minimum of | month notice in writing (or payment in lieu of notice) from either side will be
applicable, except in case where your services are terminated either on the basis of any anti organization
activity or poor feedback from studemts. You will not use any outstanding leave to reduce your formal
period of notice. Except with the agreement of the college. 1T the college gives you payment in liew of
notice, the college is not bound to provide any benefits for the period covered by the payment in lieu of
nolice.
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Mr. Devendra Kushwalin Rel: SRCPS/GIVPers AL/ Fae. 2001
ST Masiha ganj Sipri Bazar Dated: 05 June® 2021
Jhansi-284003

Appoiniment Letter

Dear  Mr. Devendra Kushwaha,

With reference 10 your application and subsequent imerview held, we are pleased 1o appoint vou us
“Assistant Professor™ in the deparntment of Computer Application . subject to the recommendation of
selection Committes of SR College of Professional Studies. Jhansi, on following terms & conditions
l. Salary.
Your consolidmed pay plus facilities would be ne discussed.
2. Heporting.
You will be reporting to the Manugement/Group Director, Y our Joining Date is 05 June® 2021,
3. Probation Period.
You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services may
be terminated without any notice without assigning any reason. Afler satisfactory completion of the
probationary period, if the management decides to confirm vou, this decision will be intimated to you in
writing.
4. Timings.
You will be coming for wark as per the institute timing. However these timing may keep varving as per the
requirement of the institute, which shall be communicated through eircular / notice.
3. Duties.
Besides your primary duly vou may be required to perform the other duties properly & sincerely in the
interest of college. No compensation shall be made for this.
6, Taxes.
The deductions from your salary towards the income tax will be made as per govi. rules.
7. Leave.
A detadled List of leaves & there gov erning rules is given in Employes Handbook.
K. Rules & Regulutions.
You shall be subject to such rules, regulations & policies as may be prescribed by the management of the
college from time to rime.
9. Retiremeni.
Presently the age of retirement is sixty five years which may be reviewed from time to time  as per directions
of UGC
1. Resignations & Termination.
It you intend to resign from the college or if it becomes necessary tor the colleze 1o terminate vour
employment a minimum of |month notice in writing (or payment in lieu of notice) from either side will be
applicable, except in case where your services are terminated either on the basis of any anti organization
activity or poor feedback from students. You will not use any outstanding leave 1o reduce your formal
period of notice. Except with the agreement of the college. If the college gives you payment in lieu of
notice. the college is not bound 1o provide any benefits for the period covered by the payment in lieu of
notice
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Mr. Chandra Prakash Ref: SRUPS/GD/Pers. /AL Fuc. /2021
GRAM -GRODIL TEH- MAHORBA, Dated: 06 Julv® 2021
Meahoba - 210427

Appuiniment Letter

Dear Mr. Chandra Prakash,

With reference to your application and subsequent interview held, we are pleased 1o appoint vou os
“Assistant Professor™ in the department of Computer Application . subject to the recommendation of
selection Committee of SR College of Professional Studies, Jhansi, on following terms & conditions
1. Salary.
Your consolidated pay plus facilities would be gs discussed,
1. Reporting.
You will be reporting to the Management/Group Director Your Joining Date is 06 July' 2021.
3. Probation Period.
You will be on probation for u period of six months from the date of joining. This period of probation may
be further extended at the discretion of the management. During the period of probation. vour services may
be terminated without any notice without assigning any reason. After satisfactory completion of the
probationary period, if the management decides to confirm vou, this decision will be intimated 10 you in
writing.
4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varying as per the
requirement of the institute, which shall be communicated through circular / notice.
5. Duties.
Besides your primary duty vou may be required o perform the ather duties properly & sincerely in the
interest of college. No compensation shall be made for this.
. Taxes.
The deductions from your salary towards the income tax will be made as per govt, riles,
7. Leave,
A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations,
You shall be subject 1o such rules, regulations & policies as may be prescribed by the management of the
college from time to time,
9. Retirement,
Presently the age of retirement is sixty five years which may be reviewed from time to time  as per directions
of LG
10, Resignations & Terminution.
It you intend 1o resign from the college or if it becomes necessary for the college to terminate vour
employment a minimum of Imonth notice in writing (or payment in liew of notice) from either side will be
applicable, except in case where your services are terminated either on the basis of any anti organization
activity or poor feedback from students. You will not use any outstanding leave to reduce vour formal
period of notice. Except with the agreement of the college. If the college gives you payment in lieu of
notice, the college is not bound to provide any benefits for the period covered by the payviment In leu ol
notice.
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Appointment Letie

Dear  Mr, Chandru Prakash Singh,

With reference 1o your application and subsequent interview held, we are pleased to appoint youas
“Assistant Professor™ in the department of Computer Application . subject 1o the recommendation of
selection Committee of SR College of Professional Studies, Jhansi, on following terms & conditions.
1. Salary.
Your consolidated pay plus facilities would be as discussed
1. Reporting.
Y ou will be reporting o the Manuagement/Group Director. Your Joinmsg Date 15 08 May® 2021,
3, Probation Period.
You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services muy
be terminated without any notice without assigning any reason. After satisfactory completion of the
probationary period, if the management decides 1o confirm you, this decision will be intimated o you in
writing.
4. Timings,
You will be coming for work as per the institute timing. However these timing may keep varying as per the
requirement of the institute, which shall be communicated through circular / notice.
5. Duties.
Besides your primary duty you may be required 10 perform the other duties properly & sincerely in the
interest of college. No compensation shall be made for this.
6. Taxes.
The deductions from your salary towards the mcome tax will be made as per govi. rules.
7. Leave,
A detailed list of leaves & there governing rules is given in Employee Handbaok
5. Rules & Regulations,
You shall be subject 10 such rules, regulations & policies as may be prescribed by the management of the
college from time to time.
9. Retirement.
Presently the age of retirement is sixty five venrs which may be reviewed from time io time as per directions
of LUIGC.
10, Resignations & Termination.
If vou intend to resign from the college or if it hecomes necessary for the college 1o terminnte your
employment a minimum of Imonth notice in writing (or payment in lieu of notice) from either side will be
applicable, excepl in case where your services are terminated either on the basis of any anti organization
activity or poor feedback from students. You will not use any outstanding leave to reduce your formal
period of notice. Except with the agreement of the college. If the college gives you payment in lieu of
notice, the college is not bound to provide any benefits for the period covered by the payment in lieu of
nptice
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Appointment Letter

Dear My, Neernj Yadav,

With reference 1o your application and subsequent interview held, we are pleased 10 appoint you as
“ Assistant Professor™ in the department of Computer Application, subject to the recommendation aof
welection Commitiee of SR Caollege of Professional Studies, Jhansi, on . Following terms & Conditions.
1. Salary.
Your consalidated pay plus facilities would be as discussed.
2. Reporting.
You will be reporting to the HOD. Joining Date 30 July” 2018.

3. Probation Period.
You will be on probation for a period of six months from the date of joining This period of probation may
be further extended at the discretion of the management. During the period of probation, your services may
be terminated without any notice without assigning any reason. After satisfactory completion of the
probationary period, if the management decides to confirm vou, this decision will be intimated 10 you n
Writing.
4. Timings.
You will be coming for wark as per the institute timing. However these timing may kecp varying is per the
requirement of the institute, which shall be communicated through circular | notice.
5. Duties.
Besides vour primary duty you may be required lo perform the other duties properly & sincerely in the
imerest of college. No compensation shall be made for this.
6. Taxes.
The deductions from your salary towards the income tax will be made as per govi. rules.
7. Leave,
A detailed list of leaves & there governing rules is given in Employee Handbook.
8. Rules & Regulations.
Y ou shall be subject to such rules, regulations & policies as may be prescribed by the management of the
college from time to time.
9, Retirement.
Presently the age of retirement is siaty five years which may be reviewed from time o time  us per directions
of  AICTE.
10, Resignations & Termination.
If vou intend to resign from the college or if ol becomes necessary for the college to terminate your
employment a minimum of Imonth notice in writing {or payment in lieu of notice) from either side will be
applicable, except in case where your services are terminated either on the basis of any anti orgamzation
activity or poor feedback from students. You will not use any ouistanding leave to reduce your formal
period of notice. Except with the agreement of the college If the college gives you payment in lieu of
notice, the college is not bound to provide a ; benefits for the period covered by the payment in lieu of
notice,
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Mr. Mayank Singh Rel: SRCPS/GD/Pers/AL/Fac./2021
Hajkive mahila Poly Tech Campus, Drated: 10 June® 2021
Jdhansi - 284003

Appointment Letier

Dear  Mr. Mayank Singh,

With reference 10 your application and subsequent interview held, we are pleased 1o APPOING Vou as
“Assistant Professor™ in the department of Computer Application , subject 1o the recommendation of
selection Committee of SR College of Professional Studies, Jhansi, an following terms & conditions,
I. Salary.
Your consolidated pay plus facilities would be as discussed.
. Reporting,
Yau will be reporting 10 the Management/Group Director. Y our Joining Date is 10 June® 2021,
A Probation Period,
You will be on probation for a period of six months from the date of Joining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services may
be terminated without any notice without assigning any reason. Afier satisfactory completion of the
probationary period, if the manugement decides 1o confirm you. this decision will be intimated to vou in
writing.
4. Timings,
You will be coming for work as per the institute timing, However these timing may keep varying as per the
requirement of the institute, which shall be communicated through cireular / notice.
5. Duties,
Besides your primary duty you may be required to perform the other duties properly & sincerely in the
interest of collepe. No compensation shall be made for this

e

6. Taxes,
The deductions from your salary towards the income tax will be made us per govi. rules,

7. Leave,
A detniled list of leaves & there governing rules is given in Employee Handbook,

8 Rules & Regulations,
You shall be subject to such rules, regulations & policies as may be prescribed by the munagement of the
college from time 1o time,

9. Retirement.

Presently the age of retirement is sixty five years which may be reviewed from time to time as per directions

of  UGC

10, Resignations & Terminution.
If you intend 1o resign from the college or if it becomes necessary for the college to rerminate your
employment a minimum of Imonth notice in writing (or payment in lieu of notice) from either side will be
applicable, except in case where your services are terminated either on the hasis of any anti organization
activity or poor feedback from students. You will not use any owstanding leave to reduce vour formal
period of notice. Except with the agreement of the college. If the college gives you payment in lieu of
notice, the college is not bound 1o provide any benefits for the period covered by the pavment in lieu of

notice,
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Ref: SRCPS/Reg/Reliev.Lett,/2022 Date of Issue: 01 November 2022

Relieving / Experience Letter

This is certify that Ms. Deepika Kanojiya has served as regular employee at SR College
of Professional Studies,Jhansi on the post of “Assistant Professor” from 06 December
2017 in the department of Biotechnol gy, being relieved from the services of the
institute with effect from dated 30 October' 2022 A IN.

Best of Luck for all vour future endeavors,

Principal
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Mr. Aman Singh Saluja Rel: SRCPS/GIVPers/ AL Fac. 2017
25, Ratanpura Dated: 11 September® 2017

Nagra

Jhansi (LLP.)

Appointment Letter
Dear Mr. Aman Singh Salujn,

With reference to your application and subsequent interview held, we are pleased 1o appoint you us
“Assistant Professor™ in the department of Computer Application, subject to the recommendation of
selection Commitiee of SR College of Professional Studies, Jhansi, on following terms & conditions.

. Salary.
Your consolidated pay plus facilities would be ns discussed.

L. Reporting.
You will be reporting to the Management/Group Director. Your Jomming Date is 11 September® 2017,

3. Probation Period.
You will be on probation for a period of six months from the date of joining. This period of probation may
be further extended at the discretion of the management. During the period of probation, your services may
be terminated without any notice without assigning any reason, After sulistactory completion of the
probationary period. if the management decides to confirm you, this decision will be intimated to you in
writing,

4. Timings.
You will be coming for work as per the institute timing. However these timing may keep varving as per the
requirement of the institute, which shall be communicated through circular / notice.

5. Duties.
Besides your primary duty you may be required to perform the other duties properly & sincerely in the
interest of college. No compensation shall be made for this.

. Taves.
The deductions from your salary towards the income mx will be made as per govi. rules,
7. Leave.

A detailed list of leaves & there governing rules is given in Employee Handbook.
K. Rules & Regulations,
You shall be subject to such rules, regulations & policies as may be preseribed by the management of the
college from tme to time
9. Retirement.
Presently the age of retirement s sixty five years which may be reviewed from time to time  as per directions
af UGC,
10, Hesignations & Termination.
If you intend to resign from the college or if It becomes necessary for the college to terminate your
employment o minimum of lmenth notice in writing (or payment in liew of notice) from either side will be
applicable, except in case where your seryvices are terminated either on the basis of any anti organizdtion
activity or poor feedback from students. You will not use any outstanding leave to reduce vour formal
period of notice. Excepr with the agreement of the college. IF the college gives you payment in liey of
notice. the college is not bound to provide any benefits for the period covered by the payment in liew of
notice.
Contd-2



